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TpftHgtfrST# gJjfaniDffaT i§re? 

3tftHE5RT 

21 2001 

TTftHSpffalf tjjifltj UI*flU| ( 3lflTOiTft3ftT oR^thiO )^T Wl*m 
tET./19554/OO-OI.—^n^FF Tn*ffa-$ip3*fafWT, 1976 (1976^1 21) HITT 30 1?TT'Kit TlPiTOf iFITOPl^ T? 

TFft'wfNii ^f^ii)*^'3Nr'^i , lHftiji*6'tr5^rirsiT^%-w^N), i>it win'll hit o r -/Ri ■gift sfa ttihWi Nhto to/ q toto 

ift%%^ rg^iri stVtttctot^ tojP^' lyiiyjinfHHfefymM htotortt t, — 

TFft BlrtfaUPTW TTTTlfwi ^(ITO ‘TOM SlfTO/TO TO TOTOTtT T^TT fafTOH 

3IWq-[ 

TntfaTR 

1. TlftfPTT iTDI, TUTOI 3ft? HPJTfaT 

(0 ^WmTntwffai* mb? t*F (srfimft afkTOfam) toiMwt, 2000 wttto 1 
(ll) ^ WTTOTFJm^'^%TOTT7H^HlfhST ^TOTOt#) I 
(in) ^ /hPIhhO sflT TT Mi'i.cl' 1 "! : 

fapro r f 3 -=ftoi mf«nr % ffcm ^ro fafVpe tot 7 ) hi ttototo^i W Tf/r j 

tflHi 09> 

(^>) TOTjft TT STWFTt TO H Mtfafl Pro) TZfpRT TT 5JTO1 TTpHU % 3TT«rTT TT Wt ^1? ~ f3 ^ ET 

(' T$) 3 1 <ltTO ? HT TTWR *H TITO T TOF R HI farrt 3TO TOOT Tt TprfbijpRT HT 3TTq, viftR HT TO^^Ft FP1I 

2. n ftwint ' ■ 

Ti Wm f ^ ■to '*fm Pm ft % fPf£?t f Ft— 

(if) "srfVfW’^ wUFfrn iSw 3nWm, 1976 (1976 to 21) 

(U) “Pm'fr?”^f7TTOT, 1987TO ?FTO fTO arfFlftr tI 

(ti) “ Pi^Pw Fifaroft”^ faPm 5 (1) P' frotirff Fifaroft arfaftn % 1 
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(•q) WT^i^3Tf4FmR3TfR&r$| 

O) "RV’R qRT3TSFl-3WIRT (l) % 3m% WTfw TlRf WiRl ^ RRfa-^Rfa RRl aRRifa 11 

(T5) arfRjRrfcl 

W ,1 W^^W’’^?rrWTW^^3IPKtTR^^^rT3#P^-3TfH^Ttl 

(-31) ‘‘%R^^’’Rf^^^-F^WrRR-S^RRRT3rT^%31 few^ ^ 3T^T11 

(f) " w st^wtR” R vfimM % w*rd ft wix RR ^R^ i R 4f Rr ttwR r $j&w m v r rtfm a#mR 
arfRRffti 

(-3T) “’^t" R fW^RsTCT FTfR?T t : — 

(^) <■=rf^T) % : ?s^r "^TT; 

(Tar) *Ttr arerfR, RroRr i?Rft arftonR ft fRtfR fttR m wi ft 

. (f) w ftRifitR ski fafosr^ jrrfRfrn 37T^-f%=Hafr araw, fRRr arRilRw apm?r ft i*rRm fR ptf arqfa; 

afR 

(f) Rm % rfhpr TTfRepF ft TppfRr ^ ^ arorftn 
(3) n qtof^' , ’^Tt^a?R vtTf-sFT, ^arMrtfi 

(3) 1 ‘fRftR'’ R IRIFfh 3(n&) (2 ) afR ( 3 ) -3 ftfafS'S FFf R ft Rrpft RI fcftR ppr wRRit arfaRn R RR^fR 
RR *mRih) Rt TirRm f, Rrpppf R«rrtr srwmt ff R^rt fimR f?i ffr Rt "mR t i 

(T) n 'qfRm’'RaRR^^^4^rR^Tr , ft/«FlTRf afR 

tmrr-fw, afR^Rir, ftT'iRf: aRRtwft ft fRftR ft anfRn t, arfRiRT 
f, aRpRt fafRFTT*F R fRt/fRt FiRra fft 11 

(f) H aTfRFFR’' RMRff 3(ft)(i) R ftfiffe fR ft R fRRt RI ff ft fRjFF ’sRRtt arfRrRT 11 

(■or) “Rrnr" R 3tfRf Rn-FrfeR RR vfR^f^tprf % fRRt ftf t#f, RnR^ faftpR R wR IRRf ff R Rff R? 
ff R‘ Reft ftttj, RfRI Rtptftf R arRroR ft fRfttt ettt fRitt* ftft Reft ftR wn ^ Rff arRRRr 
ti 

(rt) ‘‘^^’’ft^fikwrni^irm^ftjwfi^nti 
(q) 11 aiRU i ^B RfR 1 Rfftf Rvi f f t Rft aRRfrr t afR 

(rt) “■qfRs fffft” R fftf fffRif R' Rf>Rt Rtftf tnr htp 1 ! -Em?fT arRmR, ftrewr t%^t-ii % 
arfR^iR R ^ 3 ft, arfvstt 11 

3TMTTEr-II 

atf Rc BT fi R f 3flr ^tj^ T frR i ' m RiyRw, trRRt^R’RR^^RwfRr 

3. 3rfR^iTfREif 3 Dt^ rR^rftRf ^pffsmrr: 

(■ap) RRr % arfiprnRRf R“R apR^ifRrf ^ Rtrij^tr irnffirT ■^rrtRrr 
(1) TP5J-3I 3RIf*tR pNR 
(0 -rRifT-i 
(11) '?R^T-1I 
(iii) 4^777 III 

fWr Rwtpi % RRv R ^pmr w “jwr ijRii 
(i) arftpfirR 
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(ii) 

(iii) 

(iv) rR.^ qRRR> 

qftT «Fq ^RRH 3?fc RgRTR, q°Sq gRT RRFR % aRjqtgR ^ RPR-R^R VI farm 

■pn?; i 

(2) TTtJf-Tf fHftl'<f!tU 

faPlRilq R<pi 3Tqf^fiaf^-W-'®PNT 1 feR<ti-W-HW 3Tf^#W afa T$t 3RR %fqqr, fMf 
TR5P gRT %qfcr TOR V ^ RP-RP R7 farRT RIRJ I 

(3) 3T*£f-TT WftRW 

3T*frrcq ctr arqfg r^ i r i e» , R^TRiF^-PF-Rq^ R>4prff, TipT- RF -R^nifnT;, arwftpp p^tt- 
RTERT-RF-RR^ 7JWT RT^ aft*: 3RR ^fripqf, fp^TTPFf H u Stf gRT %qffal RM % 

^f^'ilC-l RT ■RFR-RRR RT fRRTT RfTTJ I 

(3i) th faftqq R^t fRRft wirtt pr^tt ft ;$rt % %q; a#wrfM rt «»>tHift*ff %pq) Rrqqf 

■qr ^rfqqf qq ft rp ^f qn^hq #q artfaq 11 

4. 3TWWii RRfPlft' 

fafqqqf 3 arpiN'eftpftqfq^jw rtf% iftft ^ qf, 33 «to^ rthri rt fafyiv ar^it % artqqtq, pi rkr-rhr 

VI fqfrv i fr ~ERFcT -gjRT qrRt qflti, fRRTt ftyffoq -qdMn RT nRlViPn 3) P-^hc^ % U-lM, iRi-H) ^Rwl Fit flrtftlR^q TfR4 afa/RT 
3 TR|qTq Tjqrf -cpf if 60 fgq ^ STqfRRi Rit ST^fa % qg*J aftr/RT 3TTRT*ft 3RRR PC Pl^lf^ld RR <34i(1l t : 
qT=$ RF far qq4 aftjyRT RIW RT ft(jf«Wqi RIRfaW % RTTR^f ^ R^ PTOTT) I 

5. 

(1) arftwiftqf % rrr ^r arwRff 'fagfRq qrftiRqfl ifiRi i RRNrftRf % ttrr 3 rfirr^RR' Pi^ftq qrfRRqft FtRr: 
rf ftp Rfg TT*ro*FR5fi % qq q* r^ qgqrft q ict, gt apt^nM % qiqq ^ fajfat qiftpmfr ifrm i 

(2) ■^^'■qvftfqjftnqi Wpr 4 ^'qqTqqqfqq^l^tqTq arWrqqqTl' rkt 29 % 3 tjrk ^-({ 1 ^ w+'Rgnr q-mrqq; 

f^rqqt % arjqR q?t qi^'fl 1 

(3) fqrqftqlqT^ an^q^ft^wqrin^^^ 3^qR^nft^^gRtR , 4Tf 5 PrffcT' t n hi"H9imiri fqfVRi 
3frfqqqd ^ 3 ^^ (fqiq^q) qqnR-qq qp|g qqqr aqq^qqT Ttqr 1 

( 4 ) (i) 3rqtqr—nt 15 '^, 

(■sp) fqp% fqrqt qqfqq % rtv f*nqTF -fen t qr fqqrF qq^ qq rrr fq^r t, Phr^ q^/qfti aillqd -^r, 

RqqT 

(pi) qq^/qlq%p; qt, ftqft ^rfqq #r rw ftqif 1%qiqt pt 1wrrrrr fqpT vt, 
qqq qg qr Iqgfqn ^ %q qrq q^ gtqi: 

vt% m qfg R^fqq qrfqqqft ^r qm ^ 3 r^ ¥t fw ^ '^rf^RT q«n fam % ^rr qw pc PT’i'^ftq ^ 

% sRqfa RpRf t alk rf fq^ ■&RT rr^ ^ qt f, qt rf tr fqqq % qq^q ^ ^ ^ ^pfri 1 1 

(ii)RtW 

■^qr qrt 3^qTaTFR) qFqTfq^fRF R3 qf^RT Rf^RvldRI RrHttI % 3RJRK arqqt frqfifl % qft ^f RR’ 

qtqpi q^ R5Vn 1 

6. <irHHM 3-ftT 44^ 

fqfqqq 3 q qf^qfem ferft »ft 3 rjf $ ftqft q) qq qr fq^RF arfWftqr r^Hr)rr ^fhhm, q% a^R ^qq ijfeqf rr 

qqiR qit fTr), p) arftlqqq rt) rkt 17 qft qqqRi (1) % aTRrtq ^fRrtq trrtr ski Frqq-qqq iq fqf^qtf<q qf) pt^ i 

7. *41 ^TT MK*^ 

if f^r ftRfr qr ^rf r^ frqr, q^f fgq. q 7 tq^ % qpm % 'ftqqq't qR ?Ftf % q) ^ 

% f^qrr qq% ftq)i rr^ % rr 4 f^RR 4 ) anpq FUft ■. 
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W-VJ FF % ^ FF $4 FFf % 'W’HiS/f 4 Fl4'JC u l FTTTT f, lit FF 31? ftF FT kFF 4k TIFF Ft4 FIT FTF 

id cl'IT I 

8. Ffkft$rr 

(i) T%FT-I 4 kt4 ftgFf Frf^wft Ft M Fit FFfk % FfTFtFT ->11 T$FT, fskt krgftw FfaFirt 5RT Ttff 4 4 
FFlklF Fit 3TFp4 4? fcit^ FJTF FT n4i*li I 

(n) arftT^Rt-TmTf %^tft-i f%^ft-ere:m-er^f ^ arrrf^%f^rrrTTf^ftarr-qrfFrrt-Prgf^Rr 

FftlFTTl fikl 15: 4?t^ 4 3TFfFF Ft 3?Ffk 4i FBFTT FT *i4i , ii I 

(ill) 31FFTT%H4FFtFF3?faFT4T3FFf Fft3?Ffk%f^ f^ST^ fFTH^T TnffeTFrlft-STCT-*T?ft^r 

FFfFF Ft SH^llF % ftrUJ. FT^TFf FT 1?4iFT I 

(iv) (F) ferfWtF FT smfaw wf -4" 4t4 kl^FT f4f(I TJF Ff Ft 3?Ffk % %T[ Ffkftw ^ 

FTfFFkt TOT 15: Fl44 4 FFfFF Ft 3TFf4 % km FSTFT FT ■Hop'll I 

* Cm) 3TF)F1*T TTFf FT f4f4 44444? 4f 4 4 f44t FF FT FFtFF FT% FT15; F1f)4 4t 3TFfkr % km Fft4tW 
FTTTtFT, ftrit TTlftlF5Tftm'#TFFt% 4 3TFft?F 4t 3r44 4 fk?I F^ FIT T?4 f? I 

(v) f44t arfkFrft ft f4f4 % ftf 4 4 FfkrkTT Ft FFfk, 3 ?t4 tot Fit f$ FirrFnF ^gt 4t ftf ff ft fagfasr 

Mllk^wO Fit TTF F "311 3TFf4 4> ^TR 3TTFT FpH^FFTFF FkFtFFFF d4 FI ftkllkl “3 3PF1 FETlf FT T?4 i j |) I 

9. W4t<*TUT 


(I) Fft( f=rgfSM FTfFwfT Ft TFT 4, fe4t STklFTF FT f4f 4 4 3?FFt Fft4kn TTFtF'f'TF FF F ijft FiT T?ft Ft, lit FF 
3?fFFT4 FT f4f<) Ft 4 f Ft 4=rr 4 T*Tl4t FT f?OT FTTpTT I 

(II) FftT FftFtW Ft FFFf F$ F^ Ft$ *t, TTfi>F FflFklT Fit STFfk "4? "^tFT, fkjfFT FlftTFTCt Ft FfT TTF Ft "fai 

arfFFTTit FT f4fI' 4 3FT FI FT TFTFtFTF % %Tf 3FTJFF Flff t, Ft : 

(F) BFFft^^FR^FlfHF^Ftf^^FFFFIT^FFF^T^F 

FFt% FT "4m 4 fT TTFTFT "Ft FT FFiTTt ft I 

(FT) 4F4t4FT4FFtFF ftm F1J fa# 3?faFl4 F f4f4 4? FTF4 4, 34 3# FF FT FTFTFftfa faF F TIFF ^ 
fal?4 1f4 F^t-FTT f^IFT FFT FT I 


10. Ft1%1T ^RT FFT Fit FFlfFT 

( 1 ) (F) Ftrf 4t arfFFTTt FT F^Flt 4tFTt #^t F 3TFT FTft F TT3% F TFFTFF Tt^ % 3TF4 ?1TC % FTt 4f 
FTftTF7lft Ft Itlftflfl FT "4 HlfcTTl flTF 4” 3l4ll llFlt id 15te n4i J ll I 

(F) Ftfel Ft 3T4ftTTT 3TFf4 TR FFK dt^t : — 

(O fMt srfVFTtt% ftf 44f TftFFdt4, 4tr 


(ll) fFrft FrfFTlt % FTF^ 4 T^F FTjt4 I 

(F) fFi#3Tf4FrftFF4"F4^TTTFT-- (FpT^ F (l)(TJ) % FF %FTF?t4f, 34 ^FFit wftpjffr %FF4, 3T?4 f 4%T 
Ftfol -^t SIFtF % 31l4r 4 fF 4t FTTFT IFF FT yiFTF FTTF litFT I 

( 2 ) FF-fafaFF (1)4 3FTf4v f4n4t Jlft^ FTF % ftr Ft FTt^ FfVFTTt F F^Fft, "I4 t 1T% 3Tg?imf4F 
it ftPftt f, fFjftrr FtfFFit % %ftaF H.qiyi t cF % 4 tf "^f f4 4ft i5t$ Fdf f%ft wfft iftfff Fdf 4 f%ft 4k 

iF31?4) T?llTF443Tf4FrTtFFFfFrTt5TFfFFFFTFTFFFFTFk 4t FlftFT FF FF FFlkt Flff iftFT, 
"5TF FF 3Tt 1TOF FTklFTTf OT IfIfIT F FT fCTF FTFI 


FF^TFTFT 


FfFf4iTTt3rkTFTTtFF4FT(t Ft FT tt(F FF Ft F f 4 FF "FIT 17 ! FTT4 F F^ 4tfen FTlft tFF FFT Tt BTTF 

fFFS 3T jTnFfFF F l 4F l ftF T FFt F Ft "F^, lit TWF FffVFTTt 5TF 4ftTF Ft 4?T FTft?T fFt^ Ft 4 FF TfTT f4fFFF % FFtFF % 

kre; fit arkiFik f FkF ft Iffk ^t^ttttPtf Ft tf4ft ftft fttjft i 
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[ RTR III—4] 

11 . aiftwira^i Ffrr^Tffafffa 

(1) (i) fatf ft afafaRTTfa rtR^ fRift 60 Rf Rf atT^^ ftfa rtT farMfajRftRli 

RF far WR9T, F^ft F^fa RTRTR RR-fqf-TRR (2) fa RRT ^JRRffaT ffafar Tlft^T Ttfaftt CRT f%TT?rft?T IfatJ Rlfa RT, 
3Rr% fRfaRTJTTR tfaft 3TfRRTTRRTRif~Rlftfat 55 Rf Rf SR^ faRTFRTfaRTfa 30 Rf RffTFT faRT ^ft ftf fa RTC, ft 'ft 

RF?t ft, ffaft ft ttrr faRT-ffapt m ttrrtt 11 

t TR£ RF ft ffa FR 3R-fRffRR % TT^TT ffafat 'ft atffRRft RT RifRlfl fat RR RRT fniPt^R RF? ffaRT RtTRRT, RR RRT ffa 
atffaRRfa % Rinft fa rrt fa rrt Rfa Rftf RFfa fajr r^ritI % Rmfa 4? RRTRftf RFRt Rfa farftsR fa ftfarr r fa ffaRr Rrrcf rt fafa 
arffaRiift Rf RRfnrfa Rrt Rnfa RRfa afafaRtTfa fa Rifft if ffa Rftfa % rttrt fatr RRNffa % Rnrfa fa ttrt Tiftf fa rttrt RRrrffa 
Rfafatwq;i 

RTRJ RF ft ffaRR-ffffRR (2) ft Ifarj RTT3HRRTR fa apjTTTT 3T«R3T fa 3TTfa?J fa 3TTTTpe grffaFlft RT RRfa rft 3Trfa?l far 
wfa fa RRT RFtfa fa ftRT 3T«R(ff % ffafR % fan; Rtf fat faftaR RWnfaRR fa TTRTRT fa fatT faTTT ■R' R IRR H ffafat RT Rtf ftR Rftfa 
fat affafa % ftRT fafR faff I RIFT flf RF ffafar faff fa fat 3T*RTiJ -gRT IgRT RRT 3TTfa?T -RTfftfRR ffff fa, RR RTfffa ft fafaffaff 
arffafffffa RI RRfalft FTT RTF fa RF1RT RR faRT RTRffT, fat fa 3TTRST f fatf anfaTT ft R faRT ft I 

( 2 ) aTWffff Rtf fa RRT fa RRT fftff TTRTRt R?fa TTRT fafat faftR prftffTT fafaff RR RRR fafnT, ft RF 1 JffftHff Rfaft fa 
RR-fafaRR (1 ) % 3TJTTTT ffafat fafaiwft RT <*4 ru 1 fat faRTff pi RR faRT RTRT Rlffq; RT Rff I RF Tffafa fffatRT ffa fafaffTlft RT 
RRfcflft % Rfffat fa TTRR-TTRR RT ''JfffaW fatft far RRW fa ftTOT% Rtfaft I 

TX re ft q fT fa T 

TR fafaRR % RRfaR % fat? RF arfaRRTt RT RRfRift, falRRit RFR-fafa R ftf ft RFFlt 6i<t<4i ft, arfaRtfafTT Rrt aTT^ tjft 
ffa Rlfa Rftf % f4B6t Rftf % ailfalO faR ft Rlfaejxl flRT I ft StfRRiRt Rl RRfanft fffaET RTF % ftTlR RFft faR ft ffaRR faRTt 
3TR faR arfaRifaRT Rrt arrg ^pt rrrt f, rf ftt Rft% % arffaR fa=r fRrfa^n flRT I 

3TKSHR-3 

tieil-Rohlf, «tR®OdI, RffatfaRf VJrRIR^H 

12. faRT-ffamf 

fRT ^ITT Rffa arfMRRTt RT RRfRTft % TtRR ft 'tRT SRT TWR-RRR RT faRfffa faR RR TRTR RI TRlff RT fTRT- ffalf faRtfcl 
RRR ft TRTf Rim,<ii aftT -i+if faRtirn 'aURRilft faffR ftft I 

13. Rffa3RT 

( 1 ) 4f '3R-fafaRR (3), (4), (5) afa: (6 ), % RRRRt RRT Rtf ski TTRR-TTRR RT Rift fa M, R^ ffafl Rq RTffafft % 
3TTRtffa arfaRilft RT RTfRTft f RftR) TTRf % faty ^RRT Rffa^RT TjfRRT RRT Tfaf % STRlfR 4q4-RR Tfa'll I 

( 2 ) FR Rffa^RT TjfRRt Rlt «jfa> ski faRfftR fay, RTT aTRTTlft" RT 'JRffaTT ft RTTRft R[R af 3TETRR faiRT RTRRT RRT Ff 
3TffRRftRt" RT Ri4RlR4t', fTTT ft RTRRTT ft, % ffa iRRlfatfl faiRT ailU'll I 

(3) (RT) ftiTTtTTR4 RTfRRRTR ft'^ RRfaR arfaRfat RT RnfalTtft Rff^RT Rtt R’RRTRTT Tfaf RT flRRRTR ft^ TTTfat faf^faR 
Rlt RTTfa % TTRf f Rtt RTTRRt I 

(T5t) RIFTRT7 Tfaf RT flHRTR ft TTRTR 4°ll faTRTT RTfa ft RT STfalRTRRfaTTT arfRRTtft RT RtfRlft ft, RFT RRR)t RTTRT 
Rfa3RT R?t RRRI TJRRtt FR^T ffat RFfa TTRf RT fRRRTR ft RRRTt Rffa?RT fa TTRf ft fat v, 1n 11 1 ] | 

(R) RFT ffa Tjfafat Tfaf RT f <HHH ft TTRTR fRT faTRTT Rift fat RT -RfaRT RRpRR arffaFTTt RT R,4 r|( 1 ft, RFT 
RRfat RftMRT RTTf ffa RFfa fa Tfaf RT fanRTR, fm ft RTRTR ft, fa TT^rf ft fafaftR fat RTRft I 

( 4 ) ft 'jrrjf ^R arffatntt rt ftttrt rr^rrt fart rrmr, arrfafa Rrrf faniR, faffaR rrtr, Rf farfat fa tfarfar 29 arfari, 

T980 fa RR 4 ohi TpF. 2/17/79 3TTT. 3TR. fat. SKI RftRtf^tTT TtftffaT f ci-ikiiT Rlt faRT ski Rihiiit Rif Rf RTTt® fat Rfa fat faRT 
ff fa, Rltat RR^Rfat R/t TJFFTT ft aifal Rft^FT Rlt RRRT FR RTF fat Rftfat ffa Tift §fa arfRRilft aftT'RT ftTRTRTTT drK.Kit'l 

fft^TJF VlRaI RR^Rfat fat TJFTR1 ft Rffa^ ^Ri ft fff, R?ff tfa TTTRTTT fa ffattRT 22 RTTRtt, 1991 fa RR TTT^TT 11 -3/90-3TR.aTK.fat. 
(i) ft ftRT RFfa ftajR TTRf RT 4(llHll fa atKlfn 3TTf RTf affaRTTfift RT RTfRlftfat Rf RTTRT RffMFT RFl TF I 
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[ '*TFT III —TSr^rs- 4 ] 

PlfaltMUI 

(I) #fani#nT *t»#H|k)fa Hffawnnfati mTPT#^fa#nnrmmffa#mTfanKfa' Wnfamfa##mnfa#nTm#?FT 
tf3f# mi Pi 141 ^ m 4p«ni M *H k =t)<Cll ^ fat ^5 til'll &fa fat ^'11 I 

(II) fa# #*ii n^l# '*11 n^f# fa fat <j*fa mR.^k fa fa# fa '‘-qifncq fa m n<s|tf % 3?#q fat, faTTR fa 

wtfan % ffan urnr fa# % nnfa fat w nn Wm fat te^h mm farmr i 

(lii) fal^4iffat*i#'nT c ti4 , ' : ii<) 5fa fat 1 J^ h ^jTl % lei'll #7 3 ih 4 srffamiRm s n4°4l fat Pi4ei m# % ffanm, fa# fafa 
^fafafam fan# fa, ft#fan#3###n, 1956 (1956 faT 1) fa fl «W J 1 fa?n ffa# 3Tfa fapp fa 31 #T Tffa^tffa WIT 3#ftfa 
t, 3T«t«rr faf##fa nfaM# fa fan fa# upwO ##fa % iffapftfafat nm# nr nmn fa w n# fan ; 

fat^ fafafa# fa fa#n# #m?4l 3Tf«#TfaT, 1912 (1912 fat 2) fa WOT fafn fa# 3Tfa fapjn fa 3T#n 
ifa'trjjl'jbfl fa# fa# #faftl fa, fat #<-11541 <fji^fa< IJ i 3#T#faT, I860 (i860fat 21 ) fa flWkk fa# fafa% 3T#n 

ifa^fan fat fa fa# fafafatfa fanffa fa 4<lH«hlO ■Hfafil % Tffa#tfafaT, nfa# fa Ufa** fa HFT # 7T°fuTT $ I 

(iv) fan£ 3rffafa# ^Tr i t>*fai'(l mum xif4°tn(l fat nfa mojO % 14-ii fa# rnfanffafa #wt "*11 oqffai fa umfa fan 

smfa sm fan m? fa# to % ■®pfa faH fa# rnffarc n# fafan 1 

22. nr <*>4mi(l tfiT 31-j^fri ftin'ftj'iT ^ ^■jMffaci nO' 51*11 fa nnffanffa faf farm «M*n 

(1) fatf #arffani# fan#fa#mumnrf#6# fa ^ihRi [fan Pfai fa*1# fan sftmfatfan #hri fa 
■yfau % TTT*fa TFrgfanr fafawi w^r -qr? # ir^t fan f#!T ^rpTfanr ifan 1 

(2) 3#-Fi#^r «h4«ii# # fan#i^n#7t ifpjqfanr tph inrfaj?^^ ^ aifafr 

nr ■wm % # 'w ## m sTfam n*m <ini nr <54 #t srofa % fan #4 fan n** #4 nn c°b^k n# 4i*n #r 

7W7 Hlt4«6l(l 5RT TO k7 ai'^W-AWSfi' »hl#li # m k+4) t : 

w$ nft w infan# #r^ # fa ##n# nt «t>4-<i# •$# qftfafa# a^qfam nr aqfan- n tut # -3#r- 
fafar # wi # # ^ faft 3rn###r m arfam^-sjlpfaaft ^ wit t #7 ^ wm t fa M signfafa ^ra#w 

#f fafai4 ski fanffa fa^i ^nrn 1 

23. # W^TTfnT 

#^fa^##n#nrn#^^n^nin##'nm3Tn'i#nTn^3tf#n#'ni viiiai yn-«iniwn#'HKfaTTt#'n?' 31^ 

fa^^fanTRT ’Ti H,iwi6iq ^ wi n# m hmt i 

24. 4mill 3||T tili'Jl vJl4)R <h<4 # H-lnfl 

(1) fai aifan# nr wfa# n # t*# "^fa % fa# umm ^ m spfaw #4n#’^n#^i#^fa^’3nnK#fai7 4fan 

#k n # arfa ##tr % fa# fn^pj "m sm# #7 ^ wf # fa# ■srt ^rffa fa 34511. fafart ■sn# fa argn# fan 1 

( 2 ) faif ^rfam# mnnfa# :— 

(m) nfan n# fan m n# nr nfan ^4 fa fan n# ^nuunTn; m 

(u) m nfa fa nun-fan m #9iw # fam # nrann #, upto m smfnsi pn # fai nfan fat #fan 1 

pifafamr 

nufafanfafan “fan” nirfat t, fa nfan nffa^ fafam, 1961 (1961 nn 28) fa 1 1 

25 . pnfaf, fan# an# fa n^famfa 

nfa # fafa^fa m nnfa# fa# #pit fa Tepnf, fafaf, nfa'jffaif m fa# fapi fat n^#’ 4i fatr fa#n : 

nrnj nn fafam fa# pn fa fa# arffai# m nnfa# fat si# nfafa fa am# ffafa# nn TRiffam ffafa nnfa fa fan# 
mpi n# nm nnnnt 1 
PfafaFTHT 

fa# fapn fa ■Rifaf, fanfa m nffa'jffa# m fa# faw fat npj fat ■^rpfa-^tpfa' ntn nr ffann ntmi tp faffaw fa nfafan 

fa fan nn^#t mm ■ninni 1 

26 . 7iwf #fa 3ftr fafa TTsiT fafanfa nr yfa^sr 

( 1 ) fafa #fam# m m#nfa fafarm pn fa : — 
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(i) fa# Emnqr qr ferr fe ferft arfeqrq qrffetqftqr qfefetqr fafe)fet ^qffer, Tqfaiqf ^ ^ 

feqfe qT few fe ^ q* *t qr q fe, feqfe qm #*r q*T #r-fer q^ *?wm *), qfe q^f fe-n qr srfe 

’flw fe fe*ft wq fe» q^sf ?fe> fe 3T3Jrf(i T<ff fen -qr ;aT7 T t> n in qfq=t fefer qftqnq H fe fafe) 

aflffeF TO ^ ^ff SlfeTT I 

(ll) fe#ffefftfeqTq^ffe?fMqTf^^fe 7 fefaftfeqW^\ftqfenq!^%feqqq%ffenqqp^fepf 
qi fafe) ?m fet qffeffoqf fe qfTtq-qfegT q^f qfelTI 
(ill) fe 4 l ys^l-s feqqqqrqqqf fern 

(iv) fe^fef^feTZqrfefferi iHwqq 3 q^f qqf fen qi P^H^H qqf, TTTOTt ’ 5 OT m ^TT ffefef 3 FqqmPjfaqf 'Tit 
afe-qvfesr q ifeqqqqifefetf wrifenn #r-fer q^ to^tt q^f t^Ftt i afk 

(v) Tffirrn wftrarftfetfe fenarpftfqfeSfaqq^feqftarq?qffeferqrTOfe)'^rftwt 

qtfT felt qi q*T %feqq fefet *iffe fe fqfejft qrfe % fen WTO wff qfet : 
qp^ TBti arfattqft qT qqferff fefet fe<Pnr ttt ft# ftq ^ feqi wtrrar # qn wr w Ife^n 3 rrqrfe qfe 
^ wet t qT ^ win t, qr ferfe mwifaq wnft % qm qqmaTm qjfa wn I qi qpft fafet fnft 
qqferf) fe fen aiftrq ^ qwqr ^ : 

TRqjfeif srfern) qr qi*feifl feqfT iftft +h? ttii<1 qqrc qfeijz) t) qrq qq wm 1) fern q? q^qq # qr 
fen wwil wr qfei^d' qrr qq TTqrq #, qqfe ifeft aqq ~w j f eto fe^ qq, % fen qqn<i t wr % i 

(2) vft arfanfnft qr upfaRt aqft ft# qrof fe ^ trf ^ '^rafem qfen fe qfr ftqifen'H qt aiKjrrT !OT r J«i(Ti 

q ?rq q% i ferr aifTOf) qr qrfqrd ^i) 'SKoraw ?), wn yifq^iO fe 30 ^q qq 31 ferqr fe srfe) wqfe ifefa qq feqpn 
TTftrw qfeF qnr afe ftqrqi F' 3Tfe fefe qit "gqR^ % feii <jmq)" qq <j^ia qiWifeq3#qqnf)qr q4qi0fe wfenq%wtr 
^diffenqr^mtqr^t fferffar fferm q^f ^ qim qr # ^feq im-fei % srr sttit -m ^t 3iwf Tunrr t qr qqrq % 
fetl ftq i feH ' iH ^ Tr*qfei 7 r -qiqinq aq^r ^rtr t, ■# qgii ' iw^q i nn qqmT 1 1 

Wis#|cMU| 1 :—^ feqq % yq>fe^ffeFf)3rfeqiR)«iqqT <^4qi0 fe ^ qq^ ^nipn mt wiit fenmi Tjd 

fPF ^ fepnai) fe qHn qiw % ' l jyf fen ^ -srfqqi ^ 1 

qjq/fenqT 2 : —ffefe arffeprft srqqTqfeqfe feqqfef qqq fe fem: «iq% qjwqffeqrqq^r%arqq p f qq??! qm, , n 
iTqT'sqfefefefeqqfeq^^qqffefeqr^^r^fe sqn^’T^'^q'fenqfetTfettfeqFqtqqffe arfeqfe qPrrqM'^’gqRtqiff 
frnn 

27 . qq, TRFT Bfe qp?q qnfe 
feqfet yKj,<i fefeT:— 

(^) qqfe^ffero^" wqr 3qfe7qiffeqqTfeqrqqfeW'3 ; Tfe^'3i E ni : 3^fe'sro3TfeqTq^qT^qfeqftqn: 

fe fefe qqqq % qw ^ h qr qqqr % ^ qrfer 3rq^T 

(T 5 i) qqfe '5RT ffero T qm qr "aq^qq ^q ^ qqfe qqtffeq qfet qi qqfe w differ qi qiffe feir fefe^R sfe 
qqqt, ffefe ferfe ^ffe nm qq fe t ; 

(q) qqfe^lfeiqq^qTn^qT^^^q^wffeqqTfeqTqqfe^fefeiqTqifeTapq’qqT'qnf^jqqi 
(q) qrfe ijki 3T?q8i qT 3TJ?q8i qq ^ feq qqf sfe qsro, qq, sqq qrffeq 1 qrqj qq srfqqiifi' % qr*fe fe fe <jh 
cii<1<a fetqq q ffeqqq r ii i ) i qf, ^ feqrnq), q? tt ffeferqf fe ch'^p)^ fefeq *nTI^ fe *feRTfi ffeferq 
fe fef fe arqqq fwfe qpiTT qfeiT 1 q^ fqqfet 'fefeffet fe sqferqf afe femsff fe qq qqfe fe) ffefti 
% qf): ^ ifeff qq ^ ^ ffefefq qFX^f I 

(2) qfeq^ aifewT qfn q^ qq q^ fe 30 arfer q qq^ qq q^f fe 31 qfe fe fefer fe afgqq apfe qra^i qqft 
fe q^ ffeqqfr ^Ife fe qrqq qfeq 1 

( 3 ) fer^ arfeqqfr qttfq qrPiqfet fe -:3 nqqq7) fe Ifen arfe qm qi arfe qfefR fe feq) qqrq fe qiq ^f 
3 T«w qnfe q^, qqqr, qn, ffenr, qq^n qr feqt aqq ?n q qt qrffer fefer afe q qqqq fqqqjq qfeq: 

qq^ arfeqqd q^Nfe eri q’m qrfqqqf) fe fejrfr m q?) wipi) qfi; feq q?)i fer-fer:— 
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(^) ftrtft ijfr rt«i faun ^ f&ra% w arffer^rfr % iraq tfi i 

(is) RrRr "pi wRiPyti *qNift sRrai'feRi'an^i 

(4) TRfalT 3)fa<wO W*hIa ft TJ^ftPT % '^rR-'^I ^ ■q^RI 148H yifR'w-O ^>t ^mi, ^ft <iaR't HR ff "^TT 

FflfclW ft*t, Rft OTW^rfrT^Tt^l 0,000 T. ^ 3TftRP^tl 

■ 9 * 75 ; wr yif^^iO ^fr ^ Rjjft tto amp rrt ptff ^rt ^ #t-^r : 

(isp) 7$ t£ frrsr ^l fauqn aiftRilft % R*i anftjqiiPi.'P jmrbk iff, 'Pi 

(75f) ftvlft PiqfRfl "^TT yRiPyn “iiHifl % Hi^hH ft "H '$\RMl 1ft I 

(5) ^7T% 5RT 

fo# arftRFift arepp <p4q i f t ^ ^ pt 3rp?t uhRi qq, "aft wptpr wzfa ^ri arepp psraft sift ^ ^4> Rptft qft«iR 

m -sro trrfor it rt a#rcr qit vi iff, 3 r^t 3 fftor %■ arjRR afft an^r fi ftfae aRfq ftm *4ftRi< TRjuf fa«HP % 

q>t "RRT ^fR 7IW11 qfq ffar 5RT PTST RRlft 7lt3R fa<TR! ft 3R 'WTTft % *z?ft ’ft f*PRt RTRffl arf% qtt RJ iff, 7TTRRT 

qm T?Rt I 

28. ffcranf pr^Wt mt# 

(1) (i) ^aprf^TftR^'^fRftf^^’sqf^T^, famqqRfaRRRt^rtRpTPt, •HTTtftwRtRT aftlRlft ftm? 

*MH ^f>t RTfaip Ml; 'jftT 

(n) ■prf arftpPTft 3 T' , rtT 5fi*Nrrd arqf rRi pi amtmt %^rtftm ifilt ^ IWt‘Rfer ^ r ifr Ppw 'Pt T n afkR'tft 
Rr|K 'Sfft TFTpTCJ RiVll : 

T<^1^Rf^^3TW‘^fRft^^r^(i)R'a^(2) ^ •e#?rif5[?t^ ^rrf^w^R fqw^ 
%T %q; na-R aP^Rftr ^ 'RPm t r?r( wu r? rrir wq, % : 

(ip) (RfH^T^T) 

3*3H% ^ 'JIT Rptf $, affl 
(■^f) ^IT ^iT^f ^ -il- ^ 31TRT i I 

( 2) f*Fkft 3lf«RFlft 3T»RT ^‘f-HI-O % ^ ■’sqfsfiT ^ # RTRfrR HI'lR^ Riff %, RtqiP RfRI t R ^WIT % ift ^ 

ITWI Vt <^HHI '^W)' ^it 'If’R ^TTI 

29.13wf aTVRft ^h 4|€I 3RTrtI ^ v ftHR; HihWH 3lRigRft 3W3T ^4-^ifi 

(I ) 3Tf*R5lft aWIT ifiR-^lft HiFJR RtH-Tl yfV-'Hi aRJiTRI 'ft l +^ % Riy, ^TEfR M ^shM -3TRR Riq 

RtIWR f^FRI '5IRTT t ar’RT fW '5MT t, IT^R 3lftRFlft 5RT ff^fw, '3TRFT fTmift ITTffa Tt 3I*RI ^IT Hmcni 

^r, ^ft r^tw; ifxi ipt -R f^ft 'mfhi ~m 3t«rt fRt aRfR % j?Rh, ^rt w ^RRuft f RrtT?r f^r Rt?#r st^rt 

Pi{ri'=THI’ft 7 r RPTT < 3iiy,‘ii l 

WRR 44 f W Wff^2 RRIP HRrRRT^TRTTI 

( 2 ) fcrrffsrfjRuft(i) % wfaPpR 7 ™^ ^'itm^^^rTiR rti^ ’RrirsrH 

% 3IWq#T #n ^ft Rmft Tpt MPtR^R l 9t' ^ 3TJRK TTRT fR ■% -R' % ^ ^ 3Rf»I WH RT "anRl 3T f RT 

^^t % '9^ t r ft RHt ar^RK Rfrt ^711 \ 

’ja ^TR TT«n J# ST^HH % RRWilft 3IRP PRRlft Rt : 

C^) tjTff aRfV ^1 '^tTR ' : 57J^ ^ ^IT RRT '3TKIT %; TTR 

(U) ^4t3TRhf^'^1^WT't34qRWR'3TfjR)Tft^3Rf RiR RTWI 

5RT amt w^t amR ff ^?n i far r? argfjw arRRi ^pi ^ 'npf riri rpt t R»rc% 

RftwnTRRR aR i'JH«i<; Rp*P 7 TPT *P I 

(3) C5P) aiRiwt amT^TRfarct ai«Ri 1%fwi 38 ft aTR'Rpkt'pmppp P^^^kFtR aRRRT'SRit 

% feq; %I ^JIRR t 3T«RT ^ fRT 34WT ^RJi f ^ R8R TTlffeRPTff $ RT 'f' tWt RftR#M R ^T 3T®RT ft*P % 
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fa?4ta)Pf 444a'P3'm'f 3Taar4a?4' arffyarift areren «h4ai<1 sKrafta^ arpft 4 ^an t, 44a 4‘ area artaand 
a?T aa affta T? 3Tf4a?4t sraaT a?4ai(t ar area 4tar I 

Ca) xtar Pkh«h araar ara Ynf^?T 3a4? afar irr% aft 3?aar artt an* an4 aft a44sr £ arftRtftn aft wtpft a*n 

nuftpCtareHT ftftHH 38 ofiT^ ar?T arr^a^f TRit i 

(4) i) TTl afl^ aiftakl 3TaaT qftaiO a>T Pici* , >in an ftfnaa (3) % 4' fti*ii miihi ^ TT*Tf "TPn^ETTJRT Rf’lSJ 

q)tii<lHUi 3 hhiWi T{ ft/-n anni it tt^tt 3rf4a?r4 ar^qi «t>*ftii<l aft w**ii*vj4 e t> aa R\*ii 'juniit, nq -34 4°d 4 hitth farar 'jii^ii i 

( 5 ) am ftnat arfaapt araaT a>4mfl aft ^4 ftrri ftm t sraar saarr Fft^r t^ 4 4 Tsrfaar wi aa? 

^^41 T E 1^4 a>T °hK IJ l a4 at f^TTT 3ff(kTT ^®41 h ati4n 4? q>K u i 4" VHl 3T®T®fr tticj41 ft) 41 aftraTa> aEjtK^I 4 •i'iR*in ft) *11 
'(ill i it, ft Pi * 1*1 22 at aw^i 4t cii^ pT4, aaT kii'^ ftPi*iH % M'Hi'Jia ai (cm, 3Tf4a?4t sraaT artpaat aft ^>^4 % ft mi sr^nfftra 
stararen ampn sre-rar 4 i?tt *uieii 4t, ao«4 ft*ft'- , i 4 ais< ait aftfwftraf 4* srtht ^<4 4 nrfaa? Tan ^an am autiaT i 

30. TiaEftfcT4f HPT <44 (TOT apIPI H^4 HT 

a4i at arftobiO ai*iaT anfaiftTT^Htftr 4* araai Treratfira? a^yfa 4* aftra as 4 ara aat (4 , n araar nar stan, fticii 
afftn^ ftuMi 4>5ci/41.4 aiaar ana ftrar aarffa a^aar faarat faana 4? pars 4r aa 4 ^ara ar^nr i 

31 . of® ^Nf *f>TPi4'H : i ®h4, 31 1 ft 4 hpt 44 ar uf44u 

(i) a4^ aftaiKt, 4t 4t4tf4arftrarc3ifafaaa 1947 4 fi^ar%agaR"aaftar”ai41, 

(ar) 4aT % anf ri i ft a f 4t aa srfafaaa % a«t 4 aataar t, a? ftrat aai^ aa aaar 44 asrc£c aat 4r faiat 
armta aa w a^f a4aT araar a^ar aai TcaT aaar TTarft a^aar aaqaT are aaar arara aa 4 aa4 
"°hl| hrtcs 4tar 1 

(ar) 4ar-% ftrat ar4ar4 aft 4ar wit aarar araat 4ar a4T 4 aafftr ftrat ara4 % aaa 4 faafr aa4aaa 
arraa araar faaft aa 4 aaaiar, ftaft aa 4 asara sraar f4at ftarara, argftra araar arataata ^pa 
aftatan 

( 2 ) aitt -»4ai4 , at ^a ite warn a^ ar arm an aa 4 art aaai 14t aftaa aftvrftra ‘ 1 a4ap ” ai 4? ^raai 
arr a4f 14 4aa 4 4 ftp r aa aa aa? ^#4 aa aa? a? 4a r4 44 4s araar aa ar anaraa aa 4 a?ft a?an a4nr 1 

( 3 ) ait^ ai4a i it ft?4t 44t 4aai aa trft a4t a4ar araai aai #tt faa4? a?^4ar 44 aiaftfaai ana a?t a^jHar 
^raroar % ftrff %, ttkt a?t ^grw 4?, aT^a TT°af % ana f4a?n ^ araaf %, an^afta? TsaaaaT, ftan 33 aaT sma 4an % 

attract 4f 1 

32. wapit^r 

( I ) a?t| 4t 3rfaaa4 araara?4ar4awa arfaaattatt 'H^afti 4?faar faaft «aftn, -HrMPfi ’^t jJiraanO tiro 3n4H4fl 

ft^4t ana ^414(444 4 area a4t 4ar 1 

( II ) waaftftaa( 1 )^Ha^ar^aftsta^TtaFiaitf 4t34aaa43raaia?4aT44 , TT 7 Ti ( PT4(tT4%a4aaTa?F 

aft, am ttpt?tt aT 4a? aft 4tf4 ai aa4? ftaft a?i4 aft anreftRT a4f aftar 1 

33 .4ft? 3Tf4aii4 3rsjaT at4ai(l ^ anara 4’ ai 1 4*a 

( 1 ) aftt at 3rfaa?r4 aaaT a?4ar4 Trew 3nfaa?i4 aft ^ 4^4 ^4 faar a 2 ^ «*hmi 4 ar ftai? arfarca "jataT!: arft 
af4naTaft^ HH i aMU Tatanra4t af4naT ara4 h^hh 4ar4a?aT fa?4t -srea afaan4 aaaT a4ar4^a^HM 4 -aralftm fa?4t 
aar ar ara?R arralaa 4 am a4t 4aT: 

aajaf aa ftftaa ftrat at aa 4 Poaftiftm ar arxaiff 4taT— 

(a?) 3Tf4a?Rt araaTa?4aT4aT4a?% spaftatt3rfaa?r4 sraara?4a4t aft 4aTft^faaTw44t4ai araaraT 
)qrf4aanfa(T4^4t4'ta?aft' : fft?44ts4t4taa%awTTa4 aaatftm natai aa 4 fast 44 aataarfia? 
a^?f4 an fa^4 aiaiaa; 44 


(ti) 4a?arftanftaf araara?4aTfiat 4? aa TiroarnlftrearanaTaaTa?aisnt aren aram:aatanraaari 
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qTTfl qq Tiqqq : 3TOIVKUI 

( 2 )() = t’14 'ft ■3T t i c (i =^4' e ti0 ft=t) % fft)tf) aiRwift aqqq? c t>4’c(ift T R qT aiyr'-i*)? qq ft - <^«(iq siC'i'tH qqFT ft) 

sttt <ift ft ■^•^1 ftq fti Ioti irjft qr qqq ift! «t>Vii i 

(73) «t))^ ft) <>i[ft=t)Kl <t)4qift Ptxft ■S’^ ils aifft'hiO arq^i ohft’qift ft +?tq>K ft fftrn f°htft"*U Pi**i 

fts qrft aftqqqft arerar qftqifl ft ift^ aqftfarq %tj; qqq qftf qftqi i 

34 . ai^qrsR 

^ ftf arfftqqft arqqT qftqiO ftftrftarftH5flniftft^Tftftftfw Hwyfft?qftft arqft fftftf qft qqrft ft? frqj; fftiftt qqr 
arfftqqft qi °b)$ <i<n^Ri«t) qr aqq qr^ft qqrq *itff sw'qy, 1 n ftft q ftt qrqqrft qq qqTTT qftqt I 

35 . ^r 

q?lft vft gftftisfnft srerqT qrftqrft qraqr qrftwrft qft'jft -ft ftpq fftjftt ftt to -ft q^ft?q qft ^ ft? 
ft qfaf fftfft ‘SRift qTqq?qqTqRj ft?qqft qftft aqqftwqqrrft ■ft qqqft wi qft viiThm qftf qftqTqTqqft? fqtj;q^qr qfttqqc 
qftf qftqr qT qqq qiff qiftqr i 

36. MK<t> "SpHff qRT ft?n 

<qfftq?rft aicfqr qqftsnft— 

(qr) 'fftrafftifttftqft iftmqqq'ftftftsj^'ft.qTTq^ qqftqft qqrqrftq, aftqqqtftf (ftq)qrarq qqrftf ft 7rftfqq 

qn 7 ! fft)ftl ftt qir^q qfi <ftq? mwi qftqi; 

(75) 3rqft^^ft)ftftHlftrftt qT^ftq, aftqq^qqi^q^Tftarqift'qiftTftqTsftTqFTiiqqpftqftiqTftF'sqft) 
q^ r i - sqf % qrerq fftnj qnft ft ftft ftq, aftqq arqqr arq qrqft qq fftrftt thf ft qrt^ ^qfMTq q ft); 

(q) q i ftqf q qi r-qq qi qrqq? ftq, aftqq arqqr arq q^tftf qq qqftfrr qftf qftqi; 

(q) qft ft) 'crcqq ft fftrftt 7Trftqfftq? ww qi qqftqq qftf fttor i 

•^ftrqqftrqqfqqftff?^ “qTftjrfqqrwrq" ftftqiq^'ftwrqrqfftq(fft^ftqftqq!qq, i antftftftwftf%fwi 
a^^ft^^^ft^q^q^ftTnqiftftT^ftarmfftqqqftq^a^iftft wt.qRaftiftfro, 'ftf) arfftftqftqrrfqmnqT 
■qq •>fTqrqqqft7 3iqqT37 s qqTqft7fqqqq^ntqT'3ftqft?Tqqftqft a^qfftfttwftfti 

37. <ftq 4r*fl^q 

qft^ arfftqqft arqqr qftqrft qqft q7 Iftqft qffw ft* qrq ftfq qqfteq qsr q?n£ ■’jqq qyf qft*n i 

wfttarnq : 

^ftrf^ftTqft|qR%fftq‘‘ftNq7ft^ M ftq7q^q: arqqT ararqwT: ftft anqiaiftq qiiy, 4 *) ^q^FR Tnfft^r f, ftft :— 
(q?) “yirftftq) qrft ftk w 
( 75 ) fttqqrq arqqr ar^ftq 
(q) fttq Tfftq ar'^fftqqi 
(q) qftf ai5fcft<rt 77Tl%7q R;<shii, arqqr 

(^■) qi^ arwftq ^nftRq), ftffftrq) arqqi ft7-Hl%+7 ftfq q?r WRiqi 

38. VIlftdTli 

aqqrq ft? fftfftqftf ft? 'jqfw ft? iftqT, sfk q?ti arffroift arqqT qftqrft *q fftfqqftf q?i q?ftqq qqm t qqqT 
qftw, ar^wnri qqqt fftftq?qqT qqftrr ft arqqi ftq? ft? Iftqf ft? %q ^rfqqq stqqT ■^TTft? ft? qfft^T q?ift q?77n ft qqqr 
ftq qq q?ift q?7qT ft arqqT q?5iqi7 ft? fft?7ft q?Tft ft? feq ftrqf ft, qtft ftt q^ wftqqf ft ft fq?rft qq? qqqr aftftq? qq ftq) 

ftftqi 

I. aiftrarrft 

(•g?) : 

(i) fftqqq^ ; 

(ii) itqftt qqrq 7ftftq qr Tiftq ftrn ■effeqi ftq? 773qT ; 

(iii) qft 7 qfftftq?77aqr; 
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(T3T> 

(i) WT»Rip)Rr otHt Hr % RJRorlRrRp TrrfP RR T? 1 Ptrt: PrrP m>!trt^P Pr sfr ^ 

PP^qP); 

(il) pTO^ RRTR RT RS P' RRp 3TRRT 'HRR-RTR P fpRp ; 

(iii) 3lfpRTp pRTfP^HT ; 

(iv) Prt P R taUn Pt, Pt RkIHh ^Hq pRtTT wf ; 

(v) TCregftl I 
: 

RhRhRs(<i rP ii+H PtPppt % si®} P TnfPi rP PiR P usT 4in ^rnprT: 

(i) fP># srfpRnP rP rrr? fPgfPff rP ttPT% spjwt, Hra R* rf RiiPw fI HreffPr fpRPpR rt ndw Rra 

R Rk OTp P) RiKH RT -sPRRi ^ n 1 ^ fi&Ri Rp Hi j 

(n) pwttPr Tin: rstP P strPr f)P % stirr ^ fpRp aPPRiiP % Prr rP ftrr-rtr P ?rwnTpR rr Prtt rifti ; 

(iii) fpRp stPpktPrP d«r«uP fstrrtrf faHpH tr if Pr^rc rrP PfHRRTRH^RRvir $, wrpp 1 ! rrPrr sfrrt 

i>(lHPl R ini, "SRI Pi pRR P ftTOR fPiTJ 'Ilrt P> 4tS Pul Rp ~M 4) f 4 RTRT 'flu?, ; 

(iv) kP-rRi % %p rPPrr aPtw 3 t«wt sr^imPw yfeRiPf P ftq R i Rkf ii % ^jtr rrP PP wi % %r fPPt 

RlfpR^lP Rp MtpHPi Rp O'nii 3T*IRr RHPlfl *i»<Hl ; 

( V) RT 4^ RT wiiihH ^4 P «m 4 4K Tp fPiP) 3 tPtcrtP RST 541 RjR^T P fpHFT 4-5 "RT HG[ HT 1 J 4414 cl 4 fP 

rPot Pr ^ ^ P^ ^ ^ % arpp^ ^ ^ ^ RirrPf P Pt "roPr amrpn P 3iPPftm 

tf; 

(vi) PrP 3rfP«BiP rjt, Pt PfP) tjtP Ps rt ^ rt RMarmHr % pkrr Rt sm P PpjPw ap -m ipp 

iftPiW^Pl % PfRW^) pPlPt ■*1T -Wl^vfl % <J4l4i Pf@^t pT "RT tR 

(Pi) 3ptPR?p -qfp MfPPrgfPr ' t R «tftt ^3ir t Pf tjjt Prot P r^rwPt; 

(vili) 3#FJRrP «fp PpofT -Bfp- RHl[Pl; 

(^0 PfP) PPj^t rt ^rr % P?rPn % arwri ^r P Pr^w fep) appsprp rP aRrfP % -jtrtrt ^nP rt, 

ProPr fer ^P fPgaRT Pt^rt w "■it "m ■roafp ^P wf % ^rP wP i 

(T5T) fPiPl 4)fP^I TF 'RRR % 3in4fl Pl^4<1 RhPI 3Tf*4«hl-0 ^P, 3R RfP?l 'RT «4<K ^ TOf % ^3,*4K; PP 

(R) ^P% 1 RFT%WTP: 

"Rfp w fppm % 43^ 1 Pr 'SR-Ur^ (i) P (iii) P IPRi^'V. fpipt ■®1P ^P ■prrrP W WTTR f, PPfpTT 
■sPP^ttP ap 3Rpi "^iP P^ Pft fpfisrn P ■^(Pn fP>4, ^rniP Pp , 3p 1 5 tPP 4p fPPilP^ ^rrfPaR ah|r 3t®t4t pPt "Rp) 

3iqfp Pt WIR KlIpHiiP P^JT ^fp, % 'M^q{ i 4 ' 4 i 4 IPifian «<<hii 44(1,0 ^Rp ^>1 3TRRT pRTI "3fItRTT PP 3pp4>i<l 5Rl TT4J*T fPiR 

*(4H Tt Rfp Rp$ T?t, Rp 34l<(i?l wiRo RRp P wecP 7WR arfVRRp SKI FpHU fPiRI «Jim j ll I 

44KJ, fpi ■*4< [PRlRI't Rp^ Rfel S u ^ (I'liP RiT ^til4 ®fTp71 'RfiRT ■SppRiTp % ’5RRWT % RITR RrfRsfl P fpRT '^1^41 
PR Rlfiao 444 P 3TTp T r RR 3ppRRp Rp fp^ Wp %■ «IIS ^IT Rp^ HlRd fPiRT 'Jll^'lT PH RtTR 'pP Rp RTTOp) R*lWp fpT -iVlP) 
H 3TTpR 3TRRT 3TTpPf RiT RRp PH 3TRRT '’TRTR RRp % RRpR 3TR?IT Tp I 

RTRJ P) fRT Rp^ RpR RmP Rp RTTRTRRiRT RFt % RfP; 

(l) P^RlRpfpRfP Rii;iRKlP^P)TpRmrft, pRrPf'RvIH'I 37«rRT urafelP) R^T ^WTlP RiT FTO Rpf Tiamf; PH. 
( ii ) pRTP 3pRcti|(l Pi ^K^l ^(llPt PlRiH 'JllO FHmI Rn<4p "4p ^OSI'OK p)< P,R ^SI^K pi - Rv-i. RlViP 4I<P ^ Ui S Pi Rp 

P WRRTili; PH 

(ill) 3lfR=t)Hl P 44^40 =*5K' J I Ulrtlpt Ptfefl Pi -STTp 5W P 344^) Rp 4p"otS| P vql^K RR foiRT % I 
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II. cMte l fl 

(TO) T##TO><TT?TT#Tf#TT'3TOJ 

(i) ftRFTORT; 

(ii) FRTTO fTOTO.5 fiR# ftTO# TORT; 

(iii) 6 *1## TOt 3R#TTO 3TTO#T % f#<( *tcH ^{Os <t^ 'TORT I 
(TOT) «T^ TOFJTTnT f#TT ^rf 

(0 TOJR#T ; 

(il) <tTR#£ (TjfeTOf) TOt fTTO TORT ; 

(iii) #TVtTO TO# TOt TOFRT # #TOT ; 

(IV ) TOR TO 1 # #‘ TO# TTOTTO %TRTOR 3T#TTOTTTO TOTO TOlfTO RTOT t # 2 TOTOT TOT TOfTOTORTO STTOfTO TOTO 3RT# #FT TOT 
TTTO f#R # TO# ; 

(v) #TOT # TOTSf'WI# TORJ TOF TOf#TO % trTO'lR % f#F TOTO>*R| F# ## ; 

(vi) TOrafro#! 

TORJ TO* fro TORT #("1#M TO# TOT^T TRF FFT# TOT TOl^ 3I#?i TTTOTO TOTfTOTOI^t ft?TTTTTRR TTTTO 1#ftSR TO #ni'TOTT(nT 3# 
#TTTTO# RF#T f#ftSR TOTtTO ‘TOT TOftTTO# TOt #Tj; R# % #RT TOlf# TO? fTOTOT '^<11 TOR TOTO TOTO TOt 'JITinii #RRT fTO TOT#? TOITT 
TOTTIto 3TTOTOT TOT# TOT T5PTOR TO# 3TtT TORT TOTOTTO TO# #■ f#TT TOTO1R 3RRR # : 

TOTOJ TOR #t fTO TO# TOTTO TOT# TO?T TOTOTOTTOTO TO# %, TO# 

(l) W( TOTTO# TO' TO# TORITOR ItTO TOt # RRT flTO fa'TORH 3TTOTO TOTaiTO# TOT TRS TOT# TOT RTRT TO# TTgRT %; 

(li ) 4# TO WfTOTOT# TOTO TOTTTO TOTTT# TOtf#T TO10 (#*ii % ItoT# TO# TOTTTTOT TO# TO# TOTOTTOR % TOrTR fTO*# TOT# *T ,J S % TO# 
TO TORT TOTOT t; TOR 

(iii) TOrfroror#TO toto^tot totttototot###tt% to#tortTO to##to toTrWTO ttoItotttot f#ror# i 

39. yfiRTOT TOT 3Tf#rTOm 

fTO#TOT 38 TOT 3#W#f TOt TORT TOTf^TOT# ^RT FRTOT TOT TTTOTTT11 

(TO) TO# TO TO 50 ! #R% 3TTTOR TOT TO#TTOTft STTOTOT TOtTOtotTO TOT TRF TOTOTTOT TORT %, TOR ■TOl t H<rlTO 3TTOTOT #TOT T TOTTOTRTO # fTOJI 
#TOt3;t, TOTOTO 

(T5) TO# aT#TTOI# TOTTOT to4to# 1 TOt TOTOTtfTOTO 3TR# #' ## TO’HTTOT TOTOT %; TO TORI 
(TO) TO# TO#TTOT# TO'TTOT TORfroft TORR # TOTOT f; TOTOTOT 
(TO) TOR fTO# TOR TOTOTTO # TOR# TRTO# TORT TOTOTTORrftro TOT; TOTOTOt 
(■#) TORT ##TOTO 38 % TOTR# fTOTOiRil 3r#rTOT TOT TORR TORT #TOfl TOTO # ™ll*T?iRTO TO# TOT I 

TOTT^ TOTO fro#r#TOTO 38 #t 3#S$TTTOT 3TfTOTTORT TO# fTOTOT TOT TTTOTOT% TOTO TTTO fTO #TOT TO# #T TOR# TOt TO TO# 

#i TTTOftT TO# TT3T TORT 11 

40. TOtfSf % [#0 Vlfron TOTT TRTTTTTtTOTTO 

#rfTOTOR 38 % 3RR# TOTTO #R TTfSvTOT TOt #TOTO ##TO 3T#TO TOt #3TOT, TWTO 3 T#itoit 1 5ITI fTO# #TOTOIt 1 TOt, # TOTT 

toRttoitI # TOfroro Jt fror#) from TTfrorortf totrto toT to^ i? TOtr TOffrorff % torrt TO fro# to#itoit 1 TOt TORRftfTOro TOt tot# % i 

TOT^TO^fTOTOTOR TOf#TOT#, R# ##TO# TOR 3TT##R TO##T TORTRTOTTOf Tt Sf#f-RJ#TT TOT TOR 3T # T TO | [T TO f TO#TO, 
^TTO # TORfRT f^RTt TOf^TTORt TOt TOTfTOTT TOT TTR# t I 

41. TTIm *TO TOTTO 

r fTOfroroff # to## f#rft tor % #ft ^ to# fro#FT % # TOfroroRt tototot arfroroirt at# tjto to4toitI #Rrt 

TORT # TTfRfvR TOTO # TOTflfTTO ^ 33# ## % #TT» 3TJTORT#TO TOiTtTO# TOTRTO "TOt TOTTOt % 3#T 3RTO^T TOit TTTO % #T TO^TOt 3^tT TORT# 
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snfti«hi4, arfw4afa; *44%44v4', ar«w r*P ftifl4% fa?armfor 
arftpprcl alft «b4^i<1 Tftff % 44 r 4 rwp UTftwrft pt> t4 4Ptt 4ft aa 4Hf % faaa; wttp op arnfaf or rtoeo oiftr ofl ompfl 
afo 40 % 3wf?r arm oo4 oft Tifto 3i4 ofa?PT, aifao arr^r % aro oip oq ^H , *41 oiftr arftraRRl % w 4" *Pfl i 

42. W uftK'*Jll{ 

"?t faPiq4)4 qPfa fa>4) ^ifl %el<)^p 41, PmfciR&tn < 3 * 1 * 13 fht?)'') ' j i5i 7 iw airiW (*piiqi 'okii % Pt> «pli arfaow-t) arersn 

3t4ot 4 we jjfavtnaif o>t tThtt wn pot t, ar^ft;: 

(i) TJRST Of STlfFT pnT3T ^KIT t fa? 3?t^ 3Tf43?T4 3T03T Shtf^lO 34^41^1-1 3nf4T3T OT t 31331 *r 4 3Tmrf4*?? 

“bCNR fa?3?■$■ 31331 >3151 i<lH 3?1 ■Jli'ci afht H HI u l 4 ap “(fad 4)' pH ‘I'NItl pH 3i|!(SRi<¥>fl| PPf) 4) 4*6% arfatyiO 

3fttJOT ^4 31-A "ipT ^, 31361 <jie>i, 3T**W P?T TPT "4', 3Tf44t p4 alio 44> &KI ^jfaql^l'iqi V74 itff P?1 ’3TT «°f)41 
ailA'if P?T‘CfTT’CT Sh^-sO*4 'flf'n $<jil 31301 ^Ttani anoPT 3fqq| 3pO T^HI Rffao?^ ftPTOT 31^081 3pj4fta o4, 
^AfNl^ROTfflt; 

(ii) *iRi ’^li'Ki o>t R4li oi ftm or 4 4? 41^, fl(nH orfaoip) ^ fa> 3rf4o>r4 3 ?«tot *ti4^i4 4? ftROEi apjpTRTfao? 

RRT% OH OCTO T«aor PlOW ROOT t, OP 4?o4o Rfl4>lT! 3TT0pT 3?«ror 44 ^EO RTftWTPT 0?t 4) 3P3WJ W 

44o4'?Fm“?ifm T rc1 : 44o'4 J o4lPT444?ftrp4roft44 4srR0?iTTtft? w 44f4o arftpprft areroT o-4-okI 

% ar^nfiPltt) t*)4tii!| ^4 mii4) ^1%R I 

(iii) ^Rif^TRmpmyt, ^TPiTiPrmT'«fR4%RTC ) ROT5n1%mTi' 

uq t f4i R^ftRi '°b4^jfl % ■fap® arj?TPTpw TfiRR *(4 'aiFrt RififTf, w, w f*TPm % arrpffi ^im 

f^RirflTr -arm 3rrg*w ar^ ^ tpiFjr 4p?fF? «<i4ini arratn ■gra ,j iif4a ^ 4ft4I ^rr ^ i 

(iv) w arfRORTfl amiwr 'srrftpfrct ^ Rrp a^k rf ft’M w Rif^RPirt appifl tpt %fpRi; 
pm4prr arrapr »pJpn%wafRpT3T«iqT arnPrO) "^Pfrif^P' tttrrtt ^r, crm^r % f«r^n; fBfrqT tjr% afR 
faprn 38 % appfa ^ 37«1RT ^0) PPflP;^l WTTP^PT^TTOarqqr^Of) ti r?t4rit aiFTPr 

RR -R frenT pp4 % #TT I 


P4^«4>PP ; 

^ a#TOi^ arw^Wt -sFPErf i^Dfr t4trt^ n%m^rR?*r>^r^T4:3rf%rfH^m, 1988 *41 Pro i3,i4,is 
afp 16 4 iRm i Pk i arPRiPpp r>i *bi 4 ftpp $ a?*i*n "aR^ argf4tr apiPipi % Rap ar^r^T R'a 4 °t>i4 Rbrt ^ ar«RTT 
arg|4iT ar«iqT w 4 ar^fl ?i14n4f *ft "SpipT 14r*u ar^PT ^iRki 41 TRfPr fapp 11 

43. e(ttOH 4) I4Pl*il'»n RT 

*>rm % 3(4)' in arftppp) arsiPT *fHt4 iw 3nftm4 ^4 ^4 argpfp % f^n rpt)?t *(4 ^rn i 


44. 4®rr(4^f4 % w? 3T^piinTf4Pi <*ii^i^ 

(i) *4^ arftf5Bi4 3 t«pu 464-3k) 4t 3)<;i3R % a^Pr 4 [44^-114)^ % Rsir*) arfti^Rni 3fl aRg hiri pit ^ ^4 

3443f4rTT3))'aTT^% T T?31^4)'3ppmRf43T3TTt3T^'^T^^PTEr t TT 1 ?T'3R%TrTP R TT'aR^4434’ 3T%3 an^ff % Plfpl ■pft TT3T 

[qfjing : 3rqpJTT %5 43T 4 RPIT '3TTP, , 'II I 4 tTT pTcTf^TTT arf43Tl4 31331 qi4q4l arfPqPlai 3>f PkT< 3 4 4t amf4 % fpn* fqitTl ‘J'JIKI 
3% % fprp TT3 wf TpRT I 


(ii) 3Tf43n4 3T33T 3)43i4 Rjui% Pt-to aijj?rraPT3T prrtPT^ ptrr pit *1^ t arft(«iPJni pit infPs *4 4*r 4" pf! hhi 
mm ii -qp^ a(j i y ii pirH 46 3 ift 34 ^PPflT 4 r ft^) 4 f 3 i 3 I?' 43 T 4 «H 3 ra wftl oiiRqi^ 4 t -Jiiol t afp'apr'R affinT a( 4 vi 

3 TftH =T^f-43TK1Tt |44f43aTf33TT4aT33T*fr43l4a443f4m*47Tl4ig%PT^47ra34R3133T343m3- ; TFfR4 T TTI 35Tt®n^% 

TR^4fp34^aR^4T3if4r447FP3ir4*#pjf4pnR%'FmH 4rf4p; 41 pt4 4Ptt f4=TT3arq% rt4%4)4) 

TR 3111^1 -1 % I 


fajPnftPKR a4r ■ 33^3 % H«b?0'P)P J i 414 rptfr 43T Pi^Tti tttr, ar^nRpPf) q>4pi44)’ % to 44 af4 wt 
ui Riqi i ft ^RT affiro an^Ti % orfro 414 oor '437 ftp. 3ti4 Riftp i ?n4i 30 W4 prot 'a^o oiftwol % aifliH aTft?T % arjoK 
pPtti 
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45. 

Rti4) 3TFFT «t>4’HI'Q F5t ^TSTH FTfFFiRt SKI RidRlTT fFTFT FTT THFxld $ I T^t rid®*"! % <5Ul4, 3TftlFTT4 3TFFT 

F'kFlfl 4t4 FT( 3FJTHIT ^psiro H% FIT FFiSTT FtFT : 

1. 3jftithi{l % Hind 4:— 

(*»)^d 4<W 

(i) f^d'MH 4 H$d fM HtfP ’3^ 1 ^T 4lTF F5T 1/3 dt 3TfFqi«1 Rid®f*l Fit cii(l<a 4 H$d 4 Wf FT FT% unF (4i41 4t 
H4iK Fit 4 I 

(ii) FTC Fit STFfk % f?TC— 

(FT) fI 4 JliF ^°t> SRI tkFFltF +*'4 4 Fit 3)i<fl ^"4t ay *jci FiT 1/2 4t hp 3TfF <l hl<i pld'Mi Ft Olllo 4 
4 TPT FT I 

(T3T) Ffs ’FR I4i4t <mi$ 4 idtdi 5Ki FTt 'flitfl % 4 3i‘id nil h? 1'1 4 f^f 4iri “fit 1/3 4k Pid^'i Fit 4 f 
3TFfkFTn/2 

(H5)Ff4 

f44FF Fit 4>^i 3Tqfk % Rm, M f 4 Fit «Isfi MPMI^ HFT 7TFT 31-4 Fetf FTT R?hI4 f 4 in* FT 4fTl R(T 

t5pjs(ft) % snows (i) 4k(ii) 4 far-r^v $■ 4k ftcjfF ft ffft ^4t f 4 % srfkFifkit ft ft 

VrlHIHi FHF'11 I 

2 . F)4Fl4'% HIH44: — 

(FT) 

(i) f4d®i’i 4 F?4 <4V*4 H?l-i FTT ^ni FiT 1/3 4t Fi4fitI Pidni F>t tnPks 4 4?d4 <51 *11 ^liF fd41 
4t wrr^^i 

(ii) FTCFit 3TFfk 4 t f4((— 

(FT) -qfe, WF fFT SKI krHFTlF ^H 4 FTt Fimt $ 4 FTT TJTC 4iTH FTT 1/2 4t F? Ft4fi 4 f44FF Fit FKk5f 4 
F*4 4 T*T FT I 

(T3T) TNftT4 ^f^Kt®! 1 

(tj) '^rNr 4i?Tt h,^+4 ski ' j ncO % s?h[ sqfl ^41 ^ Pi4 ht h^41 % ftr e n*4’=ii<l "ht ^°hSHi ^ ^eiiHi 
drft Tir^r^ft ^ R4i4 ^ yifm ^it qi(l<a ^ tj: Mfldl 3iKrar Rid"4H % ■'jiih i;=t) ■qd % 'iiT?; dt dt mi< 
4 'Ft, afR fwf 4f, 4" ^tft^dmt 3T*F?t qid'qiO %f4r4t yRiRT'H% t +)i< u i qpt i |] i t ^hh 

infirm 

(o) 

(^7) % ffous (i) dk (n) (^) 4' ftfnf'^e t m ^-tft F^t ^ % <+d-4ift4i 

"HT <r1‘MHl 'Jllli'll : 

' I tF f*F 3tft|=t)ff( ■qT Hi4' e )Kl flqi 1 J3IKT '•T^ ^tl ^HOTi HI Hi 1BT4 ^ HIH H?1 Ft 1 !! >4 SI (1^1 f% qf< 
3TRPI '*BI 4|t j II-T^ hFT qi<i ^ 1% W f'+KHt ST^H Tt^FTR, =hi<l l HK ^ ^nq+HKH 4 '■TFf rFTt 4 : 

Hi.'J HF 34 t f4) ■yfs Pld'Mq ^4 3|qfq % ^Rpf '4it^ c q4 lc n<l 3 Hh 4| BTf^Hpiai '5f4 3[T^ 1 j4 '+><'1 % 4q||'1 f 5’1 

Ft T FF 4t -AcqiP-lfrl Fit HlPlUl 4 f4 <41^ 1 J5TKT 'HtTT wt FqHI 'Hit'll I 

46. Pid*^ 4tt 3^f%l afrr Tn^St Hindi* <+ii Pi^Mui 

wi 'Snf^FHTt, FF Fnd '?m F*r 3fT?TF Fil 4t 4 FTFtftT f STfFFIKt FI Fv4FTTl Ftt "3^1 h 4 4k srdk, 
Rtih 4 FF Pi'dP hci FT, % fdt? HRcildkl", dt 44 fHcTFF % fd^ HIKI Rti^l FkTT, % FtF % skn FIT 'J I TTTH Rh'-ll jhu'ii FT 
FFt afk fk. 5-4 jj TTHTF FTfFFTTTt 3PFFT RMf d<TI % Ft TkTT Ftk 3 h4f FRt FFt t%FT FTTJFT Pind FFTF 4 3Tf v JFil4 FT Ft4ft 4 
F444ip3TTF FkF^FmFFk^fktiFT^T^FTFtFTI. FF FFfF ifRH Fit? srfFFkt FT F^+Flk fTfTFFTFtF 4, FTt ^FT 
FFF FTfkFkt 4 t 44 4, ^[4 FT tFTlk 3TFfF FT 3FFFT %FF4 FTFT FTTHTT Fk ^4 4FT3tf 4 FokF F FF f^FT FFT Ft I 
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47. Sltflcl et>l 3tfll*l< 

(i) ■fottarfawl' PT TOfarftfitPl«<4f % gRFl;T wft3Tr^71 % 314)<4 -frit TO 3t fi)TOI g> TTiftTO^T 

ftrtff siPitow tip -t Tnnf^r tot! f i 

(ii) ftm an^TT % fro; srtffcr to to# it to% wit tfrt ti mtar 4 45 tn % *farc ftPm 43 4 -qf% srMfa 
yifiiTOi) % to anto tojtt qt wpft 1 apftcfip infarot apflFT w faro: tt4tt at* art^rom: 6 R^r% qfr arofa % vftrn: to^to ■ 
arr^yr ^rtl ^tnr 1 

48. auftcfor ■OTfferaRTft 

arttaf : 

(i) 4t4 % TO qt ^Ttpft ^r?T 3TWftT ITT T#rft to Trftrot i I 

(ii) arrow % ■tot ^ w an? aritrofr topt ■snftrot% i 

49. 3Ttfta gfl TOt5(rT 

wtn arflci % ftin frorftrflgTr artwrat" to toft frorr “TOnTTr: 

W to fFrftjir tot4 tEtI afrr to r 4 3rr^rj n i tott 4 roro wnpfr afR aFTpryTOTftroRw arPiror4 
•yRT'^fl'l 

(la) ■?!?*) n*ft totoj 4 ftroi afR w tott ittl u«tt to 4 4 ^ ifRft 1 

(4) srtA artflw <ito IRPiRiv. lil'fl l 

(4) to roR-wmri to 4 Pitvi'41 TO TOtrfro to? at tortt 1 

3u«im v 

so. 5 ; q afrr ifo forr 

ftfroaf % wropif % ^4'«r*fh ? T 4m afRat fo>4t arfarotar to4t 4 at 4aT % ijtoi 4 4p^?t #1 at?: wta7 

Pitt % ajfta TO*f ftTO 4t aTO TOtt % <?RFT 4 4aT % %R 4a 4ft I 

51. *4Hi(Vl "TOT TORT 

( 1 ) 44 4! 14)41 3TRi*n{| TO to4to 4 at 'TOT T ff FtTlt t 3?R »?% RK 1 ^ '^tHT A*Hr<T it '3in* , il I 

(ii) ttr ^ t (oh41 3rftr<tiifl pt <^4^10 % q<a(«i ^ ftn fwft 4f ^sfroft ai<l<g t trR atr *i% 
H1I>4 Tt W4t I 

(iii) tt attrort^Tr «f4^u 1 tr"rortf f^tWl %itiH^ Tt^cfl t, tin aft *r% , ^?g % am^t f^n t 
TOMit wit 1 

52. 

f^4f t<TTOR4f TR tiHTOt : 

toii w fti adftwt ■qr <^4^14 rRi'Jit ^tt ■qt wirftqi m<i<a % toft qi to TOft ^r! h?< 41 influr qrt tiFFjfc 
an^fer VtlT Ito nFtt 4' PF TO 11 


aTTOTO VI 

^ 4 ^) 3tr t+ii4 tj^ <j 1 'to whm 

53. 4t UTOT 

T4 ft(4q4T % TTTwii % arizrth arftqrrit w wfrot f-TOftfern to qft ^41 % froi ^fit :— 
(■qr) iroftro ^^41 
(u) ^4t 
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MTOT MM TFMMM : 3RT Wt 

(m) 

(M) STOTMTmif^t 
(n.) ##r ij^f sfR f#jm 

W M#^ff 

54. 4^5 ^ vif# yiki wi[1i<*>i{) 

^ Mif yrfMMMi Ttn-m Miffm# m?t #if i 

55. *HI "HilT MTMl^ 3lfl(mi(f TJT efc4'eii(l #f ^Hl-i efft 5?lfctn 

(t) IJR^f mmst^mmimimiM iff f#n‘^n rmmti11 mtm# n mm 3if#i4fl!#ffMlfm# htmmmtM ff^ 

MM1 MR% Ml # Mi# MM f#MMff*MMl R^TM HlfVM>l(l % MIR 11 

(11) #T75KlMf#TMm$f MT ■srf^MMlf MT M)4 mI<I MtHIS-MT yifamiO £TCT MRT4 MM MIMM ^MTTMT 'Ml MMiMl 

tl 

mimi mf farmft ;mm mrm sifaMMif mi MMfaift ^ mimt t ift sm# #: am% m^mr % rmrm i^rrmwrtm 

## % %tj fatj mr nif-nffepTT tsp4 m?1 m# mm mtm #m i 

56. (Jjjl ^ yN« 3T# RT R4)i <*i# MRT Wirt 

Ijjff Ml <IMI 3lftimi(l Ml MMfalft, "MM lfM> fa '?R% faRffl ST^MMl Miff 3i;J^?lM Miff faMT J I'M I # M# W-T1M MT MT 

mtto stirri ■^nri M? mi "M# ^ i!Nm mii 

57. Pi?l®in*fl*i 3rf^<*il(f MT <»i4th(\ % IViy, ijff t41fcl4 Hiff 

fafamflM ###) Ml M>4 mk 1 M5t M?tf #JT M# Mif SIM# I 

58. 3MR>f#MF;^t 

(1) 3rfa#fmi m>4m i <1 rmt *# 1 -61 #4f-^f Mffaf& mf me 12 MfafamiMit iMfafam; ^ # rmmti 11 

MTM£ M^ fa Mm MR "4 MR far "4 SlftTMi Mit 3TIMiftMM? Igjff Miff Mlf 'MT RMilft % ; 3# 

M1MJ Mf ^iff ^f % 7TTM ®TMMM71 MM?f ffmf #T TfMMRf mt TM MM ^ Miff mf^T WCTTT f*F MR! MR ^ 3TgMft«TffT 

M^MR 15: ft[M ^ SlftlM) iff -HIM. I 

(2) fMRff 3TfVMMftMTMMfMrff^MMMff^%MMM %#^ M4%T?RTM3TTM#MMiaTMMM?T - ^t'gT7 Mr^m-Ml 1 ^ Ml3^1% 
Mm % RMf fim Mff M7 ^ ^Hi^MlRlMi 3MMK Ml WfMil4 I 

(3) (M>) 3TftrMMff %MTM^ 4f f%4f %1^5T m 4 '4 MM% "5RT Miff Mlf STTMiftMMT^jf -MMMf m 4 ^^ MfMTff If^f ^ 38* 

Ml nffS 'Jl'l^ iff MTrmff I 

(Ml) MMHlfl % MIM^ ^f fMRff %^-Sl m 4 4' ’SRI Miff # dUMiff-MMi 1|jf Mlf MMtm %TM Ml WlMTff ^f M 

MfiMfRlM f^FMl Mfi ITMiMT ^ I MF' siIhiO ^jf 60 4f ‘PlMiRfl MTM MtMTff '^t MfMTMf % SJfnKMM f. 1 1 11 I 

(4) 3Tt 6 PftMM!' ^jf MM^MM MM-'WMMM (3)(M7) ^ MMT lMMf% fMpTMM-62 % STmflf ft^fM ■MTMTlMMMi' ^jff affl 

foiPlMM 63 % SRPfll MljfM ItJJf % 3TPlflMM fMRtf 3MM MMMT M?f MTM Miff Mf MfT MMMTT't' I 

59. f^VlMlftRMTT 

(Mi) T^RMf^RTMT^|f34f^TrTMffMTTlff^ 

(1) arf^MMffMT M)4 mk 1 ^^fMT#M%T 11 fMM % 1^ MMi IflM % frlMM ^ MM MTMlffMT I 

M1MJ MIT fe> ^MT % MTRM ^ Ml #11 % 'miTir Mlff% ^ Tl% ^ ^ ftflMlfMMMl ^ff Miff Mfl Mn I 

(2) aifMMMff Mim4MlO ftl# #MMM3TM^^#% ft^Mlf#6K'^f'4'dl?ffM^^f MffMMIMiiTfMMMf ft^itMMMT 

^f MM M1M #111 

(3) ##TlfMMMT MIMIT^ M1MM 3ifMMMff ^ff Mff 3TMf^ ^ffMR^jff Mftoir^Ml Ml% MM ^MMRl #711 

(4) 31 ftRMMT, 1989 MMT ^1 180 f#f MMi Mlf STM# % f#r fq^lVlf#fMl Tglft 3# 1 MTMMlf, 1990 # 240 f^TM # 

amfMMT TIM! Mif ##Tlf#Mi: ## Mff W RM# % I 


etc "/■ ' n oc/^i ^ 
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(13 ) 31T4^Tf43T3TT3T 

(i) 344334in skiP i^PnftppRi^t%3 tt4s3to fanun^mfanTirfha4!?t 
3l4ftl3 % I 

(ii) rr antstf 34 4m34$ 3 >rr 3irm 3 tr4sfr ftrar un R3S3T $ 4t ^s-ftfara (ts)(i) 3 ft uw^sm 3i4w 34 ' i jtt 
3tf3R4f 1 

3R5 3£ % 3ft WR THlftWlfl JR 3TCT 4 RIpS t1% T^RT %feR RR3 R$f 4| 3f 3is4 ftt3> 4 JR 33)83 34 RRTRt 

3R Rffitll t I 


( 1 ) 3f43t atffcrotf) 3T (f.^'niO % tkifl g$jfy4ft3>w i<ft arftm 4' *)ft3>w sn far 34 st ft^m, ri43i %^8* r4 

opt 'Jii«tO site T)6II$ % 33R faf 4 ii*t sicfl '’ilia'll I 

(2) (3T) JR ^gt 34 431 % irefrfr ^RT3%4m5/3faT34S74 333 l$t 3tTt 4 3t4 S I CT 3 HR II f44 3J 7RT %jfcST 
3$ 34 34n4 u(t/i)fte3>«i i|t 4 tnr ftrat 3j faj33 ftrar Trar t 1 

(73) 4)rt4 l^/tfawi l?t, 4fTR4 3443^4 3T 3rf3l4 $)4 3T31T t 3T 431 3 1313 33 44 3R3 t, % %1* 

t- t q i l-f^Fn 44 wm 33 34 ureter ire. -srcfar -yij ^hru ru % %q 5/3 4n 34 tr 4 ^tri 3r 4 34 ary# 4 ^mnif 1 

( 3 ) ura P+iHt sfftFTnrt rt ®h4Ri4 34 43! 4 j^rai ri ®(<al«i IV^i wtrr t ri liquinn 4* $) 3i4t % 33 rr tnltesT 

ru Iar*) r4 4ri 4 (tdi^ir ri «H3ffrei (tiRi ‘rai t ri o^h^D ‘*jf*j Jt 3$ t, % ‘ifft **k 4 ^)(44< Kit? 4r sir ari y<"*t<+) 1i j 0 f ^>4R5i 

~m 4' s/3 ftn Tpt 3T tt -sftRTCt i^t ifit wn 3ii4 3^t ^pjqltt ^ ^mpit 1 

(■q) Tir^T arfferaFTft "^TT tp^lO ^t 3TyTft«lftr ^ far?T3F ■'Ft «mfV - 3 ?! 41h| 4 l^t4t ''iH-fiFTO’' 

tthtT rait, 3ra#3t*rrt'’iwt^rot4tratist/Aft^i^t3it3#-ra;im 10 ^ 
%aiurttJT ,, is-f(ra7T’’«raPi%%3raR?«f »tr^ ^ ft^i- 31113711 : 

ray fa Tfo# ^gt / 4ft»<H ijt f ra ife f fiaa ?raf % ai^ibr -girat ipttit ^qr % thpr lifim 3t -an wit t :— 

( I ) attract ri 'cp4^RtwWrtijt/Mft^n i^t^t arafti%tkn ^ Htl'4 ^tMR^iR^raf itptt 3Rt ^1 ’’irattn 1 

■qr^ arfKRpKt rar RjrfaTft -rat 4t trai ^ irap ^ ijt % fart 4t 'ira % iH*i tf ^pt Trftprfferai 

HT 1 ^ <m 4 3it STJRftl ?t4 TR t 7RPHT t ft) '3R3it 4)*n4/ r 4(t<Pcl Mgl TSflit 4 4 ^'Jil 3rafR 3>t ^l^'m RHI tt "•5TTtl J It I 

( II ) R«ra r 4 % ifora 4tra4/4ft3RT i^t irar-jMrPi=P rtrr tr 4^ 74 ^rnrft 1 

(III) 4V, Vt TRt^pra 14)41 (Vf^iTO^) 'SRI -SI14 fVfRFRT URTR-tRI 3Rt) tt 4tRRt/4fe3RI l^t T’ft '3IT R e P<fl 11 

(iv) ^Hifl/tfeRitfiltRltnHif4' i R:ftR4'^j3t i: R 3 it4%5*i«p aiftrauft riRF f^ut45R3iTRR'3FW ,i r-' ,: ra 
y-Kj,'! °p<4 % 14 k, 3IS RRiST t fti sra 4^4 tr 3n4 ttra 11 

RJvOcM«r : 

1. (-I'^Rki RTt flltl-lSi 7T3> 3lfR3)l4 RT c f)4’o(l-0 4RT 4 y41op r4 'r 4 % ■%!( 20 fSR 4triT4/4ft3RT '3)1 Rra tWT I 
0,41 l^t 180 Rl'l (T«P' RftlT 3t -JiinI 11 

2 . Pi^Pw r 4 ciiilo 4 ■3if4'DKi 3T ot)4RKt 4rt % y41't) r 4 % Riy. 20 ft3 3>t ttRrfl/trsopd i^t rit rtr ton 1 

6i. arcmirnJTi'ft 

( I ) 344°m4 3T3v4rt 4 3t SRTIRRRl^t 4 41 3T3WT 4 tl '5114,'il 'll*! "3R%3TR RT3 k ,j i ^ 5 ! 4h 3 tt 44IPST3T3 
<*R«pt 4 rt 3F44 3it *rara 4" wt rsfi nrftwPt ski rptr! i^t 3?1 'raratftn Tftt rfii jiicii 1 1 3i4i°PiO rt RRTRRt 34 
3fit vtll't 3l4t STRIRTrai l^t 3)t -3T3f4 14)41 4t RR3 90 fs3 31 3R3t 43T 3)t RRRT 3T3ftI 4) 4<I1 360 Rli 4 3lf43) t 4I pWt I 

Rira 3F f4 srmrfcfcp 444444' 4 3T»w 4tt % ai ^41^ 4 ftuft arftwt 31 3i4Rr4 ^ fRi 720 ftra 34 3i3f4 331 

RRTRRTT 4®p 3R R3)3T 1 1 

TRRJW 34rl3Ta433343T 3)4ni434'giT : 43lHRt%3TTT44'3tt%3I^4l(;H 4 3RRW^4 720 ItratlRTS 3731333! 
Igl 4rjt 3R R3)3T t 4tl 4tt, TfRT 3l j4l<1 *1 44 7133, RlltJin 4 ^?r4) Riu fttfR 35R3 st 34311 
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( 2 ) TW93nf^id^faPwtf4' 3p*mr"f4^ T nj;arg^rcift"3443949T3pfan4 ^"*4ta94 fa4t 3 ^= 9 tor^^4 
% mq "9T -sr% amt smrercw ^jft ^ tow 1 1 

( 3 ) araro ^4 ^ spsrf*!%44 h4irt "op h% 49 ^4T 44t «?4TfHTTOT 9ft^r4^4t 3raf4 *4t tort% irrjfe 

%"f4r^T4f Trt^iiwftTTTCf 4 p sraiTRor^r^it 

3TW!W f44t"fc 344^94 tt 9i4^i(I 'Ptm^ui «ft, ffr aiffTiTRui ^4*4f aTTfaTftTOHT 4<H<jfife 

% RiRTit ■sihI 1 

62. f444l 3WI344I3; dVJI fN^M 

fafft $44994 tt «h4^ifl *3Bt Rlw^ iw, Tftrrc ft*iHn, wr 4 fa4t $44994 tt 94 - « n4 % ktr tt fafaw 
^131 994 tt T^-i-hI 3R9 <4^*h % fsro; "^n %9 t4t <-k°hk % ft ^ 11 fn5^il % stjhk 444 "gin PH 9 fan mr, f44r 

arrafaro ^4 9*9 1449 ^*4 94 4jj4 41 ^ ^941 1 1 

63. 'U4jft%<^0 

(i) 9T# 1 f^%^49^9K444T"H4ft9979)t399fa9it^|^4^9ft99"*R4ftf4ra%34r49 9^4T9TC9i1 

ororftr n fpfem afT«r®TT 94919 % 999 9?t "^4 41 "snfapr % 1 faRj 'f$^4 TffcRT $44994 9T 99fai4 9 H 4tt ; smf%r% 44 r 

12 Tifft 4 ^rftrsfr"#f ifHI 1 

(ii) y 4jfh "^Ft ftti-t-it 3I r *i 99iR9it %9T9 derail « c t>6i % 14 t*^ %9I*T 3u4Rki f4)4t 3T : 9 W9>R 

nt "nt Tttft 93j4 99 R ^ muni «i*i fa 44 aigtre 4r ttt "fn nt Ts4fav4 fafawn 99 httw trtr fam nn gt i 

64. ^<^1 «M «IM J ld ifllt 

344m ■0 tt 949t 4 9>t tt tt 99 % ?9> ml 49 t 4 9 t? 4 9t ^rfal tt41 “mm'ih 4t i ’H^ 9r> 14> rRt 
arffen^irft "*41 oFP+nTTl '^fl ^tm^Rr^r %■ 4 SVtt=t ' I j^g ijtffV % TTt _ 3 ^t% 'srftrf^Tffenqf ^Rt ^fV Trf4r=iT ^ >3rf«n4srft "m TSRrHrrft 

Ht 999 ftifg%mfafa«m 59 %^r ftf-m (■«f0(4) % aiwi4h4fmr fqvtnftTO^ft«if4 41 7 ? 44ft: 

tR^g «rr4 w for ^ 4*ir 4 *4 tt f 4t ^4 ’^4? 4ftra Wr^TftffiTT ar»if4 ert 

%f^i4Rm 59 % 34 -ftPm C^)(4) % si«t4N qR^Rmf % mm ^ ti% 4^ 44ft -. 

■^j ^ f4r 44 % 44«r 4 w ftr 4^4 % wtit 4^4 <tr™ m 4t ^ f, ^ -3^ 33i4 

fa^l , ii[V'6k ^ 34^44 % Rm, 4 ?h 414 mt( sT41 

65. 4<* ^4 W^Ttl % '5IT MrW 

fin4 ^if4<w<l ^n '♦>4' c )i<l ^(4*()i 4t "n^% 3?tr ^it ^*iiol 4> t^ipt 4 ®ti6 <tft% ^nr44> 
pi^i'TT 4ni fty "94 "94 4 "®n^4 w4 4r 41<.ii ^4 t4 4h 4) !4>9i 4i4i i 

66. 5ltM 3ftr tim'd <(^l 

(i) 344494 4T 4i4gT4 R>RT RjM 3T94T 494HTT 4^491 "39% Jl«6 4F3 % 9^4 4il4fil4?T 4 3*1 <41 ^^4 39T9 44ft I 

(ii) 3ifij4hi<t "9P ! ti4^i4 fiiti Rti 419^1 ^"14 (pH) Rnli 4Ril "H °hi4 (ciOK-t 3w4t ^6T34 ciH R;9 tfi'ii l 

67. ^l4tn[XlI arafil 

(1) 344994 9T <ti*f t(i(t 9, 0 * 1 °f>4n5 31*if4 fpTO, Mi5i pt'ii ni(4 4K : 

C^p) % 44 h 3994 ^ 9t; 4 Rf^Rw % %4 9^ 99 49"4«f^ "?t^, 9t 

("^3) 4 4t<i'9i<. 9^7 "9^ "9T °h) 4 j95 u l <9H Pt4 I 

(2) <^l4fl5'J| W 4t 3944 4 p 9 "5TfiK ^ft 444 : 

("35") % 4^^! 4 9l3fl % RflRl 4t 4<SHI 4t klfl (q-ll 4 ikfi^ "^fft 3l4 

( 13 ) frihifl % 44^ 4 91^1% farof 344^14) 4 )5^ t? : f44 4 a^ftrar 4t arqfa i 

( 3 ) ^9F9"a99943p44%4tTPT344^i49T349ii4" : T^^T^4WFT"9749R4%3Tg^nr,4t4t^r4t, "9444^4 
44 99 "9T3 44tt 1 

(4) 344 , =tii'Q "9T 'tiR'qlR 4t 3|^q «w4ii5 u i 3i9f4 "*4 J 1 ,j iii 9i)4t "k*I9 ^<4 "9^4 %f49"spt wl-s R;9i 


^mjTTI : 
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^ ftf> qPfi % qft qojFT ap>p4'd?u| TTqq 4f q^f qft qqqqt I 

(s) qftrwnia<q4if^f^FqraqTiN7ft3TqTftftoqtf TftwftTOftqrqRfqrctTs^whnRarsrfV^ff^Tsnrpfti 

7t f^FT I“h4) F^PT qt 7^?R ’ C R qqt q ^ T T^ Ft FTt qit i qil4d5 u l STqft? wf T^t ^HTpft I 

(7 ) ftTFft STftqqrt ITT ^4^l4 5TCT 371% SpJTtq "4 WPTTTTFT Ft4 q* ^ '^TTphl^T WT qfff fqqT WtnTT I 

3TOTHT 7 

fafaw 

68 . qflum rHfU ~ H« n ^VH 

(1) q?$arftrqqTtqr q>4qi4 fV^ «6>4 ^ti -0 qRpqf*tfaalh; wHqqqq arfafqqq, 1952 (1952 qq T9) 4i f q faffoe 
fq % st3?tk 3pT>ror T^qT ^ qq ffr $, qi4*ii(l qfq*q f¥V qq wq Ftqr i srfqqqft qr qr4qRl afft #qrqfqrq fqfq 
4f -foqT qrw 3 t'wt aq^DRi arftrRrqq % Trqqqf % st^tk qtqt 1 

( 2 ) (qr) qqfatft qftrq f4ftr aftr qq?W 3qqq srfqfqqq, 19 S 2 (1952 qq 19 ) % jqqqf %orcFftr 3Fq qF% arfqqqrt 
qTqqfqrct, qqq arfaf^qq qft qro^’trqqFTTTTfqqqf qqqqtqqqrtfrj qr7qq7qqri^1^q4q^qFfqRt4^ 199 s 
■^r Trqqqf SKI ijiiRno $T4 1 

( 73 ) ftt TjqTK tqR qft q^ %q %jrt i6 qq'H7, 1995 3 qqrqt FPft 1 

69. Tfqarq 

(1) aqfqqqRt qr q4nr0 ftHfenafl ■3q-fqpm ( 2 ) % st^tr 'aqqiq % ^jnqR qq qiq fVtt i 

( 2 ) f^srfqqqftqr q>4qi4qit^T^qftqf^qf7tt'fr^ 1972 qrqqqf qr f-TH f Mlrafl qq-fqft q q 

( 3 ) % Tfr^m: qft 4t 3rf%w Ft, ^q Ft4t 1 

( 3 ) ( 1 ) t fFt drftqqftqr qr4^rr<4 fH^ritqftavr fwfqql' %Fqqrq%mtfmr— 

(qr) ■^qrfq^frf qr 

(73) tj^tr 

(q) tt7f) f = T:T | i ! Kicii RT Pn«4j qiRqi 4'q "sri TH^HlRq T , qr«t>wi qfV-tiki % yqp'r-iq q 'ipjqT7 , qF 37 t4 Fit 

% fiqrj 3T!fP7 t, qr 

(q) q+T o(4 qft fiim ^4 °h<4 % qiq rqrq qq 44 ft, qi 

(^) qqqTfq^TlqT^T^^qTq, q^Tq^qqqrTTqTfqrT5teqR, sft fq^qtwi4tqTqr ; 

qr^ qF fqr qrqrqR % qinq Fqii. qq s +i4qk1 % qqq 4 ^nqii q4 7rf?r qrt tsft qpr tqsqr ^mnu fqqrq Ttrt qq^rt ^ 
qrq^q ^ 7fTqr w titft fqr ^ qTrqq % qriTqT ^fqr qit fq#q f#t ^ ft 1 

( 11 ) 37fqqqfr qr qkfqRt qrt ^q ^qqrr q^t Tjftr, qr^qr ^ ^ ^ ^4qr '^qqT 6 RFtt tT Tqfqqr % qTR qr frqn mp Tq>f[q 
qq qqq 7[q #rt, ^ 3#2qTqq is qFt^ % %q %r 37«rtftq : 

qT^qFfqrqftTft)7t3Tp4qTRrqTqq4qTt[4 30q4^ aTfqqTqTTTTqrqTtqRT^tTTtqF-jqqTqqTqcqq 30 q4q ifrfqqr 
2 tqi ^ q?qqr q4 % ftrq stt^ rtf % ^th qff tr ^ arR i Rqi Tift? qq qra fptt • 

qr^ qF % fqr# 3#rqqft % Tqqq ^ ^q Fqqm 3q% fto %r qq srltR %rq qr 3qqTftq ftht ■ 

qrqj q?r qMqr Rrr4t qq+qrft % qqq 4t Fqqqr q^ qqqr %ti % ^?q % ftw, ' i jt^ OTnqrmr, qqTfqqfq, Tqrqqq -qy 

qqr qHif'q, %tt qt qTqrqr Ft, ^4 qtrr4 12 qFtqf % Fftqq 4q, ' I fq 1 4tpt ( 100 %) tTFqr^ q% qqr ■far’Tq qq tsIr wm q qqt qq 

T^tqqFFTi 
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70. toUWPt: 

TO ^ ^mi -^TT afft i^T pTO7T TO TOR 7*1FT "Wf % TTt "3^1 f^f-W '5I#-TORt ^1 7T$fe 7TO 17T5 TORT TOlfrR I 

tt® 7 %■ fan; tt^to: Riff totto fro rf TfroH tor fa ro t sfrt fro# *fr rttoi r arfarord to - q r fe nft to! 

3tt% Pnra to w rtotc ^ Tftrofa tot*1 to! sTjRfo rr! rt totto frorR fro rtt! frost ftroror % Prr ^ro rot tort ^ Rt i 

yiTtro Rfy<f>Hi to on^j^iO rot ^'ro % frotft *rt rorTfror to tout ^ TTORrofTO froro to tttoto ^ i 


72, ftrfWff RTT a KlR tafl B 3ffr s t lH STT: 

(1) STT^W TOI-WI 77 ^ TOJ^7T TO pTTOH TOTTt TO7 TTTOTt $ TOt THTOt 7T7 "3 TT fafwW % 'BTO^>4f TOt TO^TOTOt TO 

T$ forroPror tot*! % far; totottto i\ i 

( 2 ) W TO^, ^ ^ 3TOT^mr TTO^, 71^ ^^ wm ^ ^ ^ ftfwn ^ WTTOTT ^7 TO^ft 1 1 


73. ftTTTR 3frr sqi^rTTrt : 

(_ 1) fRpTTOTTTOITt % fTO7lt *®(T ftPi'nM 7T7TO7 yr^tro PlTOT, fsfRTOT, 'iMfi'HH TO pF<ft ro/K 3TRTO 7TTOTOT TOT 8M«|TJ 
^SITY R7T fafWTTOTOt % 3777 $14 % roki TTJTt SRfH ft "?t 3ift7“TO 37ffc|ctiin,qf sft7 TOkroftTf "77 TO^Tlt. l^n^SHi f*T7TO [TOTO "'flint 
11 

(2 ) ¥71 PllTH % Mi'M7l r ‘ TJR pRTn <i m° 7% 377i J id k^ J lu 3TI^7f TO TOt7^ roit®Tl!} 5711 
% aTTI'ltt f^TO "TOT TOT "*7?! "TlJ RFTt TOM, 1 ft I 


3TJ7^-I 
[faftroi is **] 

firgr aftr liM t Rd i RftRtronT 


7TOT : 
pTOTO : 

.tjtojpttt Rtroro totttt/tottttV T^ fTO .fTO %T 

TOfarorftTOTO^TO7t%TO7ft aft* to ffro^' toPr roister-i ft rtoFtot to froRt ft ttok ^ ■wigfi, 

TrofJrom 7T«n w^m Tpiror ^ Proif^ affr ^jtt '^TOi/^TOft i 

■Sf "toi ^il m 'jn TOrtm/^r7?ft \ "f^r ^srt % "^ptT ^ "7TtoF»77t "roti "^j^Tr to % " 771^1 ^?=t tott^t top% f^Tfl "^crf^T 

■£t Tmftrcr farft wi % ~^i 7 Jtot 371% Ww ^7 arrot ^ff^r ^ "7 7 ft ttsr oR^rn/^rjt aik ^ iM ^ 

^ 3T3*rf% vn/ 1 ^ 3^7 "7 Tit ^ % SlfTTTO:^ "feTlt Wt "7T T^ffl^T^W TvTO^ST 3^ "7 Vt ’3TOT ^Nfi % -+;Rl<117 TO1*ft "71 
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RANI LAXMIBAI KSHETRIYA GRAMIN BANK 
NOTIFICATION 
Jhansi, the 21st March, 2001 

Rani Laxmibai Kshetriya Gramin Bank (Officers and Employees) Service Regulations 

F./19554/00-01.—In exerase of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) 
the Board ofDirectors of Ram Laxmibai Kshetnya Gramin Bank after consultation with the Punjab National Bank being the 
Sponsor bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely — 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Ram Laxmibai Kshetriya "Gramin Bank (Officers & Employees) Service Regula¬ 
tions, 2000 

(n) These regulations shall come into force on the date of their publication in the Official Gazette 

(in) They shall apply to every officer and employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976), 

(b) “Appointed date” means the first day of September, 1987, 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1), 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being, 

(c) “Bank” means die Ram 1-axmibai Kshetnya Gramin Bank established under Sub-Section (1) of Section 3 
of the Act, 

(0 “Board” means the Board ofDirectors of the Bank, 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being, 

(h) “Calendar Year" means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year, 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees, 

0) “duty” includes 

(a) service as a probationer, 

(b) period during which an officer or employee is on joining time, 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority, and 

(d) period spent on training while in service 

(k) ‘emoluments” means the aggregate of salary and allowances, if any, 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any of the posts specified m Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary" means the aggregate of pay and deamess allowance; 

(q) “Sponsor Bank” means the Punjab National Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 


CHAPTER-H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale n 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 
(tv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government 

(2) Group B-Clcrical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-T\pist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messengcr-cum-Sweeper,Driver, Driver-cum-Messcnger, Part-time 
Messenger-cum-Sweepcr, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Tfemporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need qr circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank, 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority' in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing exempt from the 
operation of this Rule. 

(u) Declaration 

Every officer or employee on his first appointment in (he service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time lo time under sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports lor duty on <. 
post in accordance with the terms and conditions of the offer or appointment made to him 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, Much shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(if) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period ol one year 
yvhich shall be extendable by the Appointing Authority for a period not exceeding six months 

(m) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable 
by the Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation lor a period of 
one year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An emplovcc in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Banks service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation 

(ii) Where during the period of probation, including the period of extension of probation, if any', the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his sendee in the Bank without first giving notice in wnung 
to the Appointing Authority of his intention to leave or discontinue his sendee or resign 

(b) The period of notice required shall be .— 

(i) Three months in the case of an officer and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Comptent Authority. 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by (he Competent Authority 

11. Superannuation and Retirement 

(1) ( 1 ) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any lime after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in li eu thereof; 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation lo the Board against the decision of 
t he Chairman and on receipt of such representation the Board shall take a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) such commit¬ 
tee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation , 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation. The officer or employee 
who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the last day 
of that month. 


CHAPTER-m 

RECORD OF SERVICE. SENIORITY. PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(hi) (a) The seniority of a promotec officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotec officers or employees of the same length of service in that cadre or 
scale, there inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The mter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accounl ants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT. DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc , anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of the competent authority . 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature oi occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
SLibiccl to the condition that his official duties do not thereby suffer • 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 
/•'rp/nnalion 

(i) F.vcrv officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(u) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(in) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take pari in the registration, promotion or management of any bank or other company which is required to 
be lcgistered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society lor commercial purposes 

Pro\ ided that an officer or an employee may take part m registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 ofl 912) or any other law for the tune being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 ofl 860) or any corresponding law in force. 

(i\) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
w ithout the sanclion of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave of overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence of overstayal, if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, sccunties of any institution or commodities of any 
description. 

Provided that not lung in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation . 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buv or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(ui) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such consUtuent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnity in such 
capacity another person from loss except with the previous permission of the Competent Authority . 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide, tradesman or make an advance of pay to 
his private employee. 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31 December and shall indicate in the statement the steps he is taking to rectify liis position. An officer 
or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 . An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, llrat lie vv ill not cease to be in 
debt within a period of two years. 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding. 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in lus name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him , and 

(d) dcbls and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service m the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into foicc of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the dale of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movablc property to the Bank as on 31 st March of each 
year before 30th April of that year 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able pioperty by lease, mortgage, purchase, sale, gift or othei wise cither in his own name or in the name of any member of 
lus family' 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is ' 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him cither in his name or m the name of a member of Ins family if the value of such a property exceeds Rs 10, (MX) 

Provided that the previous sanction of the competent Authority shall be obtained if any such transaction is' 

(a) with a person having official dealings with the officer, 

or 


(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained m the forgoing Sub-Regulation the Competent Authority may at any 
tune, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) ( 1 ) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person- 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other lhan of Indian nationality shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competcni 
Authority may direct : 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of liis pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave 

Provided that lull pay and allow ances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilt)' of impropei conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Autliontv, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or coin iction and 
nothing in Regulation 38 shall apply to such imposition, 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstaval is due to his having 
been arrested fqr debt or on cirnunal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, ihe officer or employee 
shall be treated as having absented himself without leave oi as the case may be, overstayed otherwise than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall lake an active part m politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning ofthe Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who arc ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or mdcccnt demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence, 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, giv e evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonia 1 or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to. 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subsenption for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicatmg drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain ifom consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

[Explanation ■ 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to wh ich 
the public have or arc permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places 
Explanation . 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38, Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

1 Officers 

(a) Minor Penalties 

(l) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion 

(b) Ma jor Penalties 

(i) Recovery from emoluments or such other amounts as ma> be due to lum, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale 
(in) Compulsory retirement 

(iv) Removal from service w Inch shall not be a disqualification for future employment 
(i) Dismissal 

Explanation . 

The following shall not amount to a penally within the meaning of this Regulation ■ 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(u) stoppage of increment) s) of an officer at the efficiency bar m a time scale, on the grounds of his unfitness to cross 
the bar, 

(in) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he maybe 
' * eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(i\) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vu) reversion of an Officer on deputation to his parent organisation 
(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of HlS appointment 

(b) appointed under a contract or agreement, in accordance with the fehris of such contract or agreement; and 

(c) asparfof retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clatises ( l) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence with a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made exoept by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if. 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
oi dismissal; 

(u) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for Such misconduct, and 

(m) the officor makes a voluntary admission of his guilt in his reply to the aforesaid show cause nolice. 

II Employees 

(a) Penalties for minor misconduct 

(0 Censure 

(li) recording of adverse remarks against him 

(m) withholding or increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(l) fine 

(li) withholding of mcrement(s) 

(m) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached llie 
maximum in the s^ale of pay 

(v) removal from service which shall not be a disqualification for future employment. 


(\i) dismissal ■ 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if : 

0) the misconduct is such that even if proved; (he Bank does not intend to impose punishment of removal or 
dismissal; and 

(n) the Bank has issued a show cause notice to the employee advising him of the misconducl and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iu) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority ■ 

(a) if the facts on l he basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial, or 

(b) where the officer or employee has been convicted on a criminal charge, or 

(c) where the officer or employee has been absconding, or 

(d) where it is for any oilier reason impracticable to communicate with him, or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and m the case 
of an employee to any Officer. 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc invoivcdjointly in an incident and disciplinary proceedings are sought 10 be instituted against both ol them 
and file Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both (he officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power lo enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of I lie same enquiry officer 

42. Corrupt practice^ 

y ' 

Nothwillistahding anything contained in these Regulations, the following provisions shall apply where d is 
alleged that an officer or employee has been guilty of corrupt practices, namely • 

(0 Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in ihc opinion of the 
Chairman, the investigation into (he allegations cannot be conveniently undertaken by the Bank, the mves- 
tigaUon into the allegations may be entrusted lolhc Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) tf after considering tlie report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(in) Ifafter considering the advice of the Central Vigilance Commission or such other Authority; as thecascmay 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry' under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose, 

(iv) The Enquiry Officer shall submit his report to the Competent Authority' and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(ul The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary' proceedings will continue as if he was in scrv ice until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final ordei of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basie Pay 

(i) For the first three months of suspension 1 /3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry'. 

(u) For the subsequent period: 

(a) where the enquiry' is held dcpartmcntallv by the Bank 1/2 ot the basic pay the officer w as drawing on the 
date prior to the date of suspension 

(b) where the enquiry is hcldby an outside agency' 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of ( 1 ) and (ii) of clause (A) at the prevailing rales or at rates 
applicable to similar category of officers 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3rd of the basic pay w hich the employee w as draw ing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period . 

(a) Where the enquiry is held dcpartmentally by the Bank, 1 /2 of the basic pay, the employee * <s drawing on 
the date prior to the date of suspension. 

(b) Alter one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his reprcsentative(s) 

(c) Where the enquiry' is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable al ter six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative^) 

B. Allowances 

For the entire penod of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clause (i) and (n) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason oflus attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date oflus retirement 

46. Treatment of suspension perind and allied matters 

The Competent Authority' may, w'hile imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension for the period he was under suspension and that, if the Competent Authority decides otherwise, no order sh»’ 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance f ;■ 
period during which an officer or employee is under suspension shall, if he is not rcmovcd/disnusscd from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects Ins interest 

(u) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 davs of i Ur dated 
receipt of the order appealed against The Appellate Authority shall consider the appeal and pass suitable : 1 dei 
preferrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee ofDirectors is the Compeient Authority 

(ii) to the Chairman where any other officer is the Competent Authority 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage 
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(b) it shall contain all material statements and ai guments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 


CHAPTER V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable an the last wurking day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an Officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank's seivice, the pay and allowances shall cease from the 
date of dismissal. 

(iii) in the case of an officci or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, w’hcther such service be probationary, officiating or substantive • 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Pnvi lege Leave 

(c) Sick lx:avc 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Coxnpetcnl Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) 1 .cave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority 

(id An officer or employee on leave may be recalled to duty by the Competent Authority' whenever the Bank deems 
lit to do so 

Provided that if the officer or employee is at that timeout of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave 

57. Leave Not Admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation(3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for even' 11 days of service on 

duty 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

12.) The period of privilege leave to which an officer or employee is entitled at any time shall be {lie period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period uplo 180 days and from 
1st January 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

fi) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(u) Application which does not satisfy the above requirement of sub regulation (c)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion 

60. Sick Leave 

(1) The sick leavc/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January' and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service,which he is likely to render; in the sick leavc/medical leave of the calendar yeai in which he is appointed 

(b) The credit for the sick Icave/medicai leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or emplovce has been treated as ‘dies non’m a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non’ subject to a maximum often days ■ 

Provided that sick lealc/medical leave can be accumulated during his entire semcc subject to the following 
conditions 


(0 An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave. 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in rcspecl of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of semcc 

(iii) Sick/medical leave maybe availed of only on producUon of medical certificate issued bv medical piactitioncr 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation 

1 Till the appointed date an officer or employee is eligible for 20 days sick/medica! leave lor each completed year of 

service Such leave can be accumulated upto 180 days 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61. Extra-ordinary Leave 

(1) 1' xtra-ordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
hav mg rcgaid lo his length of service, sick leave is not considered justified by the Competent Authority The duration ol 
extra-ordinary leave to be granted to an officer or employee shall not exceed 90 day s on any occasion and day s during 
the entire period of lus service 

Proy ided that in exceptional circumstances the Chan mail may with the approval ol Board grant extra-ordinary 
leave upto a total period of 720 days to an officer or employee 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extra-ordinary leave in excess ol'720 days to hint and the Board, while according such approval, shall record 
the specific reasons therefore in writing 

(2) The Competent Authority may grant extra-ordinary leave in combination with or in continual ion of Icav c of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances arc admissible during the period ol extra ordinary leave and the period spent on such 
leav c shall not count for increment 

Provided that where the Competent Authority is satisfied that sanction of extra-ordinary leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra- 
ordm ir\ leave would count foi increment 

al Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
pi.inning defending another officer or employee m an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government 
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63. Maternity Leave 

( 1 ) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(n) M aternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical piactitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, these shall be payable to his legal representatives, 
sums which would have been payable to the officer or employee as if he has availed of the privilege leave that he had 
accumulated at the lime of his death subject to Sub-regulation (a)(4) of Regulation 59 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where lus services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(l) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge, 

(n) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
rclurn to duty. 

67. Jo ningtime 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The period of joining time shall be. 

(a) m respect of an officer, a period not exceeding seven days exclusive of the number of davs spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(5) Dunng the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded 

Piovidcd that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, urespec- 
li\ e of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining lime shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous iui tmiim service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member oi’the Employees’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and ilk Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69, Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as pier Sub-regulation (5) hereunder whichever is higher 

(3) (l) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death ; 

(c) Disablement renderir,' him unfit for further service as certified by a Medical Officer approved by the Bank, 

or | 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except bv way of punishment after completion of 10 years of service- 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii)The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 month's pay ' 

Provided that where an officer or employee has completed more than .30 years of sen-icc, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month's pay for each completed year of service bevond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%). dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

7rt. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appoiniing 
Authority. 

(2) No officer or employee who has once indicated lus domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change Ins domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer lo any office oi branch of the Bank. 
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72. Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
w hen considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of I he 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations 


SCHEDUL E I 
(See Regulation IS) 

Declaration of Fidelity and Secrecy 

Place.- 

Date.-—- 

I.do hereby declare that I will faithfully, duly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Rani Laxmibai Kshetnya Gramm Bank and which 
property relate the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any peison not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person haring any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me 


Signature 


Name irt full 
Designation. 

Signature 

Name in full 
Designation 

CARE: (Tb be on the lines of GOI Rules) 

SCHEDULE-11 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shn/Smt /Kum_s/o, w/o, d/o__declare 

as under, 

(i) That I am unmarned/a widower/widow 

(u) That I am married and have only one spouse living 

(in) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed 

(iv) To be modified. 
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2 I solemnly affirm that the above declaration is tme and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date Signature 

sfHF.ni it .F. m 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place. 

Date. 


I, the undersigned, having been appointed in the service of the Rani Laxmibai Kshctriya Gramin Bank hereby 
declare_(Place) in_(District) as my place of domicile. 

2 *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is_(Place) in_(District) but 

____(Place) has been declared as my place of domicile for the reasons given below . 


Name m full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable 


SURESH CHANDER KHARYA, Manager (INS) 
|No. AD VT-I1I/1 VZExly/2 51/2K j 


Printed b> the Manager, Govt of India Press, Ring Road, Mayapun, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110034 



